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Centre for Leadership & Development
Placement Policy and Rules

RNBGU stands committed to assist the students in getting placed in the reputed organizations. In
order to offer fair plocement apportunities to all the students and to provide professlional services to
industry, the Center far Leadership Development [CLD), has formulated placement rules that would be

applicable to oll the students seeking placement assistance.

Purpose:;

Campus placement is a facility provided by the Center for Leadership Development [CLD) for the
students of RNB Global University, Registration for the same {Campus Placement Process) is not
mandatory for all the student however, only registered students would be allowed to appear in the

placement process. The CLD ensures that -

1. Maximum number of students get on-campus placement.
2. Deserving candidates'can have the oppertunity to start their career with their preferred

company,
Eligibility and General Guidelines:

L. All full-time final and pre-final year post graduate students are eligible to participate in the
recruitment process provided that they have successfully completed the semester
examinations/course and their conduet at the University has been satisfactory throughout
the course.

2. To be eligible to participate in the campus recrultment process, students must fulfil the
required nomination and reglstration process.

3. Students not interested in placements are requested not to register for placements and will

have to submit an undertaking duly signed by their parents at the beginning of the IV

semeasber,

CLD iz a facilitator and shall assist the students in summer Internship and final placement

activities. It does not guarantee jobs / placements. Applying for a company cr joining it

waould be the responstbility and decision of the students.
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10,

11

12,

13.

One should apply to an arganization enly if he/she is eligible and Interested in taking up a job
at the organization and the location mentloned by them.

The students would be given number of options to appear for the campus interview. CLD
would be disclosing all the required details about the companies/organizations for the
students to apply. A student is required to select and fill in the names of the companies,
where s/he would like to apply, in the Registration Form. If the student does not apply or is
not selected for whatever reasons the University would not be responsible for the same.
There would be no restriction on the number of companies a student can apply from the list
provided by the CLD hence, the students are advised to apply in as many companies as they
want so that they can get the maximum benefit of the placement process.

List of companies would be provided by CLD at the time of registration; however, In case
more than two or three companies do not participate in the placement process then the
University would try to substitute them with some other companies.

Unce the final list has been sent 1o the organization, the students cannot back out from the
option, They are also expected to visk the company website before applying for a particular
organization,

It Is the responsibility of the student to check announcements/notices/updated
information/shortlisted names cte. on the notice hoards of CLD Office/and website for email
and must respond within the stipulated time period. No individual communication would be
done with the students,

Students can also put up their queries / suggestions by writing an e-mail to the CLD,
mentioning their Roll No. / Registration [D or meet them in person

Students must submit thelr Resume/documents fapplication within the deadline announced
by the University. Late submissions will not be entertained

It is the responsibility of the students to ensure timely submission of latest photographs,
updated resume in the standard format (provided by CLD), certificates, mark sheets and
testimonials, whenever required.

students are advised to keep a placement file ready with them containing 5-6 copies of all the
above documents, This file is required to be carried along with the ldentity card at the time of

GD /Pl f aptitude test for placements.
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23,

. In ease of any discrepancy or amendments in resume, students must inform the CLD by

submitting a hard copy of amended resume and also submit a soft copy to the department.

- At the time of appearing for interviews, students MUST carry coples of the Resume which

was forwarded to the company through the University.

All sessions [guest lectures, seminars, workshops, industrial trips, etc.) are an important
part of the eurriculum, an extension of the class room learning and have a direct bearing on
the placements. The attendance in these sessions would be monitored and students wha fail

to attend these sessions may avall lesser options than others.

- Attendance in activities such as mock interview f GD /Pl and other kil based assessments

Is compulsory. These are being conducted for assessing and providing feedback on
improving the employability skills of the students.

The University adheres to one student. one joh-acceptance policy. The students will be
eligible to get only ene offer from the company In respect of summer internship/final
placement through the Unlversity. However, for students who have accepted a job offer by a
company offering a CTC below 2.2 lakhs per annum, there is an exception. Such students
would be given a chance to reapply for the recruitment process on case to case basis;
although the CLD does guarantee to provide the same.

It would be mandatory for the student who applies and gets shortlisted; to go through the
entire selection process unfess rejected midway by the company, Any student who
withdraws his/her candidature deliberately in the midst of a selection process, without any
substantial reason, will he disallowed (rom the recruitment process for the rest of the
academic vear.

tudents not appearing for the interview on the planned date would not get second chance
to appear for the interview of that particular company except in some emergency cases,
Students may be required to go to the companies’ office or venue for the purpose of summer
internship/final placement as decided by the company,

Shortlisted candidates will have to bear the expenses for the journey/travel for the
placement procedure.

Communication with the firms which are visiting the campus [for 5T/ EP or any other
related activity) shall be strictly through University representative only. If any student is
found contacting the recruiting company at his own discretion, hefshe will be. dF-h'lrrEd

from the recruitment process of the University.
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24. Pre-placement talks serve as a means to clarify details such as salary break-up, job profile,

place of work, bond details etc. with the companles. Students are required to be well-versed

with all these details by clarifying them during the pre-placement talk

25. Any student who has recelved Pre-placement offer/s from the firms (during thelr summer

internship / off campus interviews), should intimate the same to the department within a

week of receiving offer letter

26. Students interested in a particular company are required to attend its pre-placement talk,

Only students who have attended the pre-placement talk will be eligible to apply for that

Company,

27, Students are encouraged o clarify their doubts with the HR's during the Pre-placement talle

anly.

Z8. On receipt of a |ob offer from the company (through the University] the shortlisting of

students by the CLD would be done considering the following factors:
l. Student's academic Record.(10th 12, Graduation & PGDM)

L Area of Major speclallzation

iil. Participation in Pre- Placement sctivities
h

V. Interest of the studentin the job offer.

v It would largely depend upon the policy/approval from the company

offering placement

29, After having accepted a job offer, if a student does not wish to join the company due to

genuine reasons such as pursuing higher studies, then the student Iz bound o Inform the

University and abide by the agreements /bonds they enter into with the company.

30. If a student does not join the company even after expressing willingness In writing, 5/he

will be disallowed from the placements for the rest of the academic year,

31.1f a student has more than one offer than at a glven time he/she has right of selecting

company of his her choice.

32, Any student who has applied or secured job directly is advised to inform CLD regarding

their selection and voluntarfly withdraw his/her candidature from placements for the

henefit of the other students,

.
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student Code of Conduct

The above policy and rules regarding placement process is subject to change [which is the

33, The University would allow the students to join the companies in thelr last semester, as a

Project Semester. The students will have to apply for the project semester as per the
application given in this document, and will have to comply with the rules of Project

semester as amended (rom time to time by the University.

students need to be formally dressed in all placement activities, interviews in campus or off
campus. Students not professionally dressed would not be permitted to appear in the
Interview process,

Dress Code for the students in all placement related activities including interviews, GD,
seminars, guest lectures and industrial trips, ete. (s as follows:

a. Hoys: Corporate Suit, Necktie, Light coloured plain or white shirt, dark coloured

trousers, Blazers.

b Girls: Corporate Sult, Necktie, Light coloured or White shirt, Trousers, Blazer
Students must carry their l-cards at all times during interviews & screening tests. No one
will be allowed to enter the test finterview venue without the l-card.

Attendance of shortlisted feligible students in placement drives is mandatory.

students invelved in any indisciplinary activity or malpractices during the selection process
[Test/GD/Interview)  will  be  disallowed/debarred/blacklisted  from  the
placement/recruitment process for the rest of the academic year.

students giving wrong datafinformation he/she will he debarred/blacklisted from the
placement activities for the rest of the academic year,

Any kind of mishehaviour/complaints reported by the company officials/faculty
fstafffvolunteers will be taken seriously & those involved will be debarred; blacklisted
from future campus placements,

In case of any miscenduct or non-adherence to the above by student/s the University
reserves the right to withdraw placement assistance to the concerned student/s without

any notice and as deemed appropriate.

discretion of CLD) and shall be notified to the students when amended. In case of any matter not

covered above, the decision of Convener, CLD shall be final.
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Please check the list of companies in Annexure |
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Registration No.

MName of the Student

Program

Semester Year

Enrollment No.

Date of Birth J Gender
Fostal Address

E miail Mohile No.
Areas of Interest:
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5. No. JobId Company Name

Fosition Applied

Preference of
Location

[State/City)

*In case of more companies attach a separate sheet.

Any other information you would like to share:
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5o, Do residing at
studving in MBA at RNB
Global University, with enrolment no , do hereby undertake the

fesllowring:

L, I have read and understood the terms and conditions of placement policy laid down by the
University to provide placement assistance,

I will abide by the rules and regulations laid down by the University for en-campus
Recruitment Process falling which T will be debarred from the on-campus recruftment
process and will not have /make any clalm on the University in this regard.

[ am aware of the ane student, one job-acceptance policy of the University. Thus, after
accepting a job, | will automatically not be allowed to participate in any further recrultment
NTOCESS,

I am aware that the University is facilitating companies for placement drive and has
provided a list of companies, out of which I'll have to opt lor the companies where [ would
like to apply. | understand that it is my responsibility to apply and perform to the best of my
abilities to be cligible for job offer. In case | don't apply or don't get selected for whatever
reasons, the University would not be liable for it

I have read and understood the University Placement Policy and understand that it is
subject to change/ revision from time to time which are the discretion of CLD.

i have informed my parents and they are alse aware of the terms and conditions of the
University Placement Paolicy,

Mame of the Student-

Signature-
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| father of - hereby undertake that [ hawve
understond the terms and conditions of the placement policy and that this decision of my ward has
my consent

Signature-
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Sfo, Dfo residing  at
studying in MBA at RNE Global University,

with enrolment no — do not require any placement assistance. | hereby

undertake that

I am not interested in participating in any placement opportunity/assistance {on campus !
off campus/ online / offline) provided by the University,

| am not interested In any Industrial exposure {industrial visits [ interactions / projects o
POP etc.) arranged by the University or any guest lecture/ seminar/ workshop being
organized by the University in this regard,

lunderstand that this is my personal declsion and shall be responsible for itand would have
no claim on the University regarding this. Further the University would not be responsible
whatsoever the condition.

[ am also aware that | will not be able to change my aptien [of not taking the placement
assistance) throughout the program.

| have informed my parents and they are alse aware of my decision and have given their
consent to ik

Name of the Student-

Program-

Enrolment No-

Signatures

1 father of hereby undertake that [ have
understoed the terms and conditions of being exempted from the placement assistance and that this
decision of my ward has my eonsent

Signature-

Dated-
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Crate

Tao,
The Registrar

RHB Global University

RNB Globhal City, Ganganagar Road,
Bikaner,

Respected 3ir,

Bef : Enrollntent Mo,

Subject : Chanpge of Semester IV to Project Semester

I

&/o, Do resident at
studying in MBA at RMB
Global University, with earolment no have got selected in
and hence request you to kindly change my 1V semester to the
Froject Semester. | undertake the following that:

1. Taking preject semester is my cholce and | have understood the complete requirements for
the same.

| shall submit my project reports at appropriate time for each subject as per the course
scheme of MBA, required for fulfilment of MBA Degree program, on or before the last date of
submission as decided by the University.

I understand that | would be evaluated on the basis of the report submitted and viva,
whenever scheduled, as per the University guidelines and orders.

Being in {organization) 15 my personal decision: [ vnderstand that in
case, | leave the job early for whatsoever reason, [ am still required to complete the reports
and submit them at the desired time and attend the viva as scheduled by the Unive rsity. The
University would not be responsible whatseever the reason/condition would be there for
leaving my job;

I understand that by accepting this offer 1 would not be the part of any further placement
drives of RNB Global University and would try to gain maximum from the job [ have
accepted,

I have checked with my company that they would gulde me to complete my project report in
their company and would also allow /sanction my leaves during the examination, In case the
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organization would not provide any leave becavse of any circumstances, it would be my
whole sole responsibllity te appear for the examinations as per the University rules and
regulations,

iy parents are well aware of the decision and they have countersigned this application
understanding the terms and conditions for this change.

seeking your co-operation
Regards

Name of Student-
Program-

Enrolment No.-

I — father of _ hereby undertake that [ haye
understood the full terms and conditions of the Project semester and that this declslon has my
COMSent.

Signature-

Dated-
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To,

Ms: Ajoshweta Periwal 24th January, 2018
Subject: Pre-Flacement Offer Lether

Dear Ajoshweta |

Further te the interview and discussions yvou have had with us, we pre pleased to send yvou a Pres
Placement Offer for the position of Management Traines,

The compensation break-up shall be as follpws:

Total Offer: INR 3.1lacs per annum +Varisble Pay {Performance Based Incentives) The detalled
annexure of the same would be included in the Apgointment Letter.

You will be required to join on or before 19 February 2018, unless the date is extended and

communicaied Toyou inowriting,

Best Regards
Tiam HE

ICE Creative Excellenoe Pyt Led
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March 27, 2018

To,

Ms. Ashima Gupta
Bikaner.

Appointment Letter

Dear Azhima,
We refer to your application and the subsequent discussions that you have had with us and are pleased to offer

(v you an appointment in our Company as Account Manager at Bikaner on the following terms and conditions.

1.

Date of Appointment
Your date of appointment will be effective from the date you join the services of the Company, which shall
be a5 soon a5 possible but not later than 02042018,

Period of Probation

You will be on probation for a period of slx months from the date of your appéintment, At the end of this
period, your performance will be reviewed and if Tound satisfactory, your appointment will be confirmed
in writing. Till such time that you receive such confirmation, you will continue to be on probation. The
period of probation may be extended at the sole discretion of the Company, During the period of
prabation, the Company may terminate your employment upon written notice to you, such notice to be
effective fourteen (14) days frem the date of such notice or upan giving you seven days® salary in lieu of
shortfall of notice. Similarly, you may terminate your employment upon written notice of fourteen [14)
days to the Company ar fourteen (14) days salary in lieu of shortfall of such netice period.

Compensation

In consideration of the full and faithful perfformance of services required of you by the Company, your
compensation will be Rs.204549/- per annum, Any statutory or regulatory deduction related to
gevernment applicable taxes efc will be deducted as per applicable laws.

Review of Compensation

The Company will review your compensation at periodic intervals as deemed appropriate. Changes to your
compensation will be discretionary and will depend on relevant factors including the quality and extent of
the services provided by you.

Transfer

Your services are subject to transfer by the Company in such capacity as the Company may from time to
time determine, anywhere in India, to any one of the Company’s departments, functions, branches,
subsidiaries or associates according to the needs that may arise in the future, Such transfers will not have
any effect on your compensation, Consequent to such transfers, you will be governed by the terms and
canditions of service as applicable 1o your category of employees in the new place

..- !.

BrainBees Solutions Pvt. Ltd. f i
Rajashree Business Park, Survey Mo, 338, Next to Shorabh Hall, Tadiwala Road, Pune-211001 l'_éj;ﬂ,
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B. Extent of Service
You are expected to devote your entire working time, energy, and attention exclusively to your duties in
connection with the Company, and shall not take up employment, full time or part time, in any other
arganization while in employment with the Company.

7. Conflict of Interest
You are advised to aveoid conflicts of interest between you as an employee and the interest of the
Company in dealing with suppliers, customers and other individuals and organizations doing or seeking to
do business with the Company. If any potential conflict of interest does arise, you will promptly notify this
to the management.

& few examples of potential conflicts of interest are:

» For you or any dependent member of your family to have an interest in any organization which has
business dealings with the Campany, where there is an apportunity for preferential treatment to be given
or received, except where such an interest comprises of securities in widely held companies which are
gquoted inan open market

# For you 10 use or release fo a third party any data or decisions, plans, competitive bids or any other
information concerning the Company which might be prejudicial to the interest of the Company.,

» For you or any dependent member of your family to accept commission, a share in profits, loans {other
than from established banking or financial institutions), services, excessive entertainment and travel or
gifts of more than nominal value from any individieal or organization doing or seeking to do business with
the Campany.

B. Trade 5ecrets and Conflidential Business Information

You shall not, while employed by the Company, disclose or use for the benefit of yoursell or any other
person, partnership, firm, corporation, association, or other legal entity, any of the trade secrets or
confidential business information of the Company. Trade secrets of the Company include, but are not
limited to, any and all management information, proprictary and technical information of the Company in
the nature of computer technigues, programs, services, systems, inventions, and the like employed by the
Company and/or its affiliates in India or abroad in the development and operation of its computer
products and services. Confidential business information of the Company includes any information other
than trade secrets that is of any value or significance to the Company and not generally known to
competitors of the Company nor intended by the Company for general dissemination, including but not
limited to, policies, strategies, lists of the Company’s current or potential customers, prospective leads or
target accounts, the identity of various suppliers of products or services, pricing schedules, computer
programming needs of its customers, information as to the profitability of specific accounts, and
information about the Company itself and its executives, officers, directors and employees,

BrainBees Solutions Pvt. Ltd,
Rajashree Business Park, Survey Mo, 338, Mext to Shorabh Hall, Tadiwala Road, Pune-311001 {’{j
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9. Restrictive Covenants

You will at all times be alive to the need to maintain the reputation of the Company and refrain fram
taking any action or making any statement that could discredit the reputation of Company or its products
or services. During your employment with the Company you shall not, directly or indirectly, either as an
individual on your own account or as a partner, employee, consultant, adviser, agent, contractor, director,
trustee, committee member or office bearer own or operate in India or elsewhere a business products or
services in competition with the business of the Company. Within the ane (1) year period immediately
following your separation from the Company regardless of the reason thereof, you shall not selicit, induce,
aid or suggest to any of the employees, consultants to, or other persons having a substantial contractual
relation with the Company to |leave such employ, cease counselling or terminate such contractual
relationship with Company.

10. Duty To Return Company Property

The Company properties and assets including, but not limited te, the Company products, customer
tarrespondence, internal memorandum, photocopies of products and designs, sales brochures, price lists,
customer lists, any customer information, sales literature, nolebooks, computer training materials,
textbooks, and all other like information or praducts, including all copies, duplications, replications, and
derivatives

of such information or products, acquired by you at any time during your employment and any residential
accommaodation, automobile, furniture, fixtures, fittings and furnishings, communication equipment, two-
wheelers and all other items which may have been made available to you, shall remain the exclusive
property of the Company and shall be returned to the Company no later than the final date of your
employment with the Company, Until such time as all such property is returned as above mentioned, the
Company shall ke entitled to withhold any salary, emoluments or other payments due to you then or in
future payable to you, and may further, at its discretion, deduct there from the full value of the said
property/properties calculated at its then replacement price. This is always without prejudice to the
Company’s rights in law to take such other legal action against you a5 is applicable to it as also to its right
to recover the full amount of the replacement price, if the dues then payable to you are not sufficient to
cover fully the said replacernent price. The Company shall be entitled to recover from you and you shall be
bound and liable to make good to the Company any loss suffered by the Company on account of misuse of
the Company’s property by you and/or any damage occasioned to the Company's property whilst in the
custody of or entrusted ta you.

11. Inventions, Ideas, Processes and Designs
All inventions, ideas, processes, programs, codes, software and designs {including all improvements) (i)
conceived (whether or not actually conceived during regular business hours) or made by you during the
course of your employment with the Company, and (i} other ideas, technigues or principles related to the
business of the Company, shall be "works for hire” and disclosed in writing promptly to the Company and
shall be the sole and exclusive property of the Company. You shall coaperate with the Company and its
attorneys in the preparation of patent, copyright and other applications for such developments and shall
promptly assign all such inventions, ideas, processes, and designs to the Campany, The decision to file for

BrainBees Solutions Pvt. Ltd. A
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patent or copyright protection or te maintain such development as a trade secret shall be in the sole
discretian of the Company, and you shall be bound by such decision,

Termination of Employment
The Company shall be entitled to terminate this employment for any of the following causes:

Dereliction of duties
o Breach by the Employee of any of the terms of this appointment

o Insubordination or failure to comply with directions given ta you by persons so authorized by the
Company.

o Misuze or misappropriation of the Company's property.
o Convicted for any offense involving moral turpitude,

Conduct, which is regarded by the Company as prejudicial to its own interests or to the interests of its
CLSLOMErs,

In the event the Company terminating your employment on any of the above grounds, the termination
shall take effect immediately upon receipt of the communication by you and in any event not later than
the expiry of 48 hours from the dispatch of letter terminating services. The Company may, without
assigning any cauwse, terminate your employment after confirmation upon written notice to you, such
notice to be effective soven (07) days from date of such notice or upon giving seven days’ salary in lieu of
notice.

Motice Period

After confirmation, you may lerminate your employment upen written notice to the Company, such notice
to be effective Thirty days after receipt thereof by the Company or by paying the campany Thirty days
salary in liew of shortfall of netice period,

Past Record

If any declaration given or information furnished by you to the Company proves to be false or if you are
found to have willfully suppressed any information material to your employment by the Company, you will
be liable to be removed from the services of the Company without any notice or compensation
whatsoewver,

Address

The address indicated in your application form will be treated as the correct address for sending any
communication to you and unless changed by written intimation by you, any communication addressed to
yau at that address would be deemed to have been correctly senved.

L

BrainBees Solutions Pyt, Lid, ]
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16, submission of Certificates and Photographs
At the time of joining, you are requested to submit a copy of all educational certificates, relieving letter from
your previous employer, Form 16 from your previcus employer, your last pay slip and a copy of your passpaort
along with one stamp size photograph.

17. Employment Agreement
You shall be required to execute an employment agreement with the Company which shall set out the
terms and conditions of your employment in detail. Should there be any inconsistency between the terms
of this letter and the employment agreement; the terms of the employment agreement shall provail.

You are requested to confirm your acceptance of the terms and conditions contained herein by returning a
signed copy of this letter,

We wish you all the best and welcome vou to BrainBees Solutions Put. Lid.
Yours sincerehy.

For BrainBees Solutions Pyt Ltd.

o
Manjula Rao
VP HR

Faccept the offer and agree to be bownd by the termis and conditicns set out in this letber,

Signature;

MNarme
Date:
-'r::-' ',\.l:}!-"
|I - 5’:-"'
ok

BrainBees Solutions Pyt Lid.
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Salary structure
Salary Components Annual | Monthly
Basic 78072 6506
HRA 31229 2602
Conveyance 13200 1600
Children Education Allowance 4800 400
Reimbursement of Medical 15000 1250
Expenses
Bonus 10200 850
_E:iti,.r Travel Allowance 30000 2500
Special Allowance 6679 557
Gross Salary 195180 16265
Employer PF Contribution 935_5{_ 781
cTc A 204549 17046
PF Employer Deduction 9369 7BL
PF Employee Deduction 9369 | 781
ESIC 3416 285
PT Contribution 2500 200
MNet Take Home Salary 183311 15000
For BrainBecs Solutions Pvt. Lid. A Y ;
ko,
Manjula Rao
VP HR

BrainBees Solutions Pvi. Ltd,
Rajashres Business Park, Survey Ho, 338, Next to Shorabh Hall, Tadiwala Road, Pune-411001
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March 27, 2013

To,
Ms. Kamakshi Rawat
Udaipur.

Appointment Letter
Dear Kamakshi,
We refer to your application and the subsequent discussions that you have had with us and are pleased to offer
you an appointment in our Company as Account Manager at Udaipur on the following terms and conditions.

1. Date of Appointment
( Your date of appointment will be effective from the date you join the services of the Company, which shall
be as soon as possible but not later than 02/04/2018.

2. Period of Probation

You will be on probation for a period of six months from the date of your appointment. At the end of this
period, your performance will be reviewed and if found satisfactory, your appointment will be confirmed
in writing. Till such time that you receive such confirmation, you will continue to be on probation. The
pericd of probation may be extended at the sole discrelion of the Company. During the period of
probation, the Company may terminate your employment upon written notice to you, such notice to be
effective fourteaen (14) days from the date of such notice or upon giving you seven days' salary in lieu of
shortfall of notice, Similarly, you may terminate your employment upon written notice of fourteen (14)
days to the Company or fourteen (14) days salary in lieu of shortfall of such notice period,

3. Compensation
{ in consideration of the full and faithful performance of services required of you by the Company, your
compensation will be Rs.20454%9/- per annum. Any statutory or regulatory deduction relsted to
(- government applicable taxes etc will be deducted as per applicable laws.

4. Review of Compensation
The Company will review your compensation at periodic intervals as deemed appropriate. Changes to your
compensation will be discrationary and will depend on relevant factors including the quality and extent of
the services provided by you.

5. Transfer
Your sarvices are subject to transfer by the Company in such capacity as the Company may from time to
time determine, anywhere in India, to any one of the Company's departments, functions, branches,
subsidiaries or associates according to the needs that may arise in the future. Such transfers will not have
any effect on your compensation. Consequent to such transfers, you will be governad by the terms and
conditions of service as applicable to your category of employess in the new place

BrainSees Solutions Pvt. Ltd [~
Rajashree Business Park, Survey No. 338, Next to Shorabh Hall, Tadiwala Road, Pune-411001 L
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6. Extent of Service
You are expected to devote your entire working time, energy, and attention exclusively to your duties in
connection with the Company, and shall not take up employment, full time or part time, in any other
organization while in employment with the Company.

7. Conflict of Interest
You are advised to avoid conflicts of interest between you as an employee and the interest of the
Company in dealing with suppliers, customers and other individuals and organizations doing or seeking to
do business with the Company. If any potential conflict of interest does arise, you will promptly notify this
( to the management.

A few examples of potential conflicts of interest ane:

= For you or any dependent member of your family to have an interest in any organization which has
business dealings with the Company, where there is an oppartunity for preferential treatment to be given
or received, except where such an interest comprises of securities in widely held companies which are
guoted inan open market.

« For you to use or release to a third party any data or decisions, plans, competitive bids or any other
information concerning the Company which might be prejudicial to the interest of the Company.

= For you or any dependent member of your family to accept commission, a share in profits, loans (other
than from established banking or financial institutions), services, excessive entertainment and travel or
gifts of more than nominal value from any individual or organization doing or seeking to do business with

the Company.

- 8. Trade Secrets and Confidential Business Information

( Tou shall not, while employed by the Company, disclose or use for the benefit of yoursalf or any other
person, partnership, firm, corporation, association, or other legal entity, any of the trade secrets or

(" confidential business information of the Company. Trade secrets of the Company include, but are not
limited to, any and all management information, proprietary and technical information of the Company in
the nature of compuler techniques, programs, services, systems, inventions, and the like employed by the
Company and/or its affiliates in India or abroad in the development and operalion of its computer
products and services. Confidential business information of the Company includes any information other
than trade secrets that is of any value or significance to the Company and not generally known to
competitors of the Company nor intended by the Company for generzal dissemination, including but not
limited to, policies, strategies, lists of the Company’s current or potential customers, prospective leads or
target accounts, the identity of various suppliers of products or services, pricing schedules, computer
programming needs of its customers, information as to the profitability of specific accounts, and
information about the Company itself and its executives, officers, directors and employees. :

BrainBees Solutions Py, Ltd. XEE
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8. Restrictive Covenants

You will at all times be alive to the need to maintain the reputation of the Company and refrain from
taxing any action or making any statement that could discredit the reputation of Company or its products
or senvices, During your employment with the Company you shall not, directly or indirectly, either as an
individual on your own account or as a partner, employee, consultant, adviser, agent, contractor, director,
trustee, committee member or office bearer own or cperate in India or elsewhere 2 business products or
services in competition with the business of the Company, Within the one {1) year period immediately
following your separation from the Company regardless of the reason thereaf. you shall not solicit, induce,
aid or suggest to any of the employees, consultants to, or other persons having a substantial contractual
relation with the Company to leave such employ, cease counselling or terminate such contraciual
relationship with Company.

10. Duty To Return Company Property
{,- The Company properties and assets including, but not limited to, the Company products, customer
correspondence, internal memorandum, photocopies of products 2nd designs, sales brochures, price lists,
customer lists, any customer information. sales literature, notebooks, computer training materials,
textbooks, and all other like information or products, including all copies, duplications, replications, and
derivatives
of such information or products, acquired by you at any time during your employment and any residgential
accommedation, autemobile, furniture, fiztures, fittings and furnishings, communication equipment, two-
wheelers and all other items which may have been made availzble to you, shall remain the exclusive
property of the Company and shall be returned to the Company no later than the final date of your
employment with the Company. Until such time 25 all such property is returned as above mentioned, the
Company shall be entitled to withhold any salary, emoluments or other payments due to you then or in
future payable to you, and may further, at its discretion, deduct there from the full valus of the said
property/properties calculated at its then replacemant price. This is always without prejudice to the
_ Company's rights in law to take such other legal action against you as is applicable to it as also to its right
€ torecover the full amount of the replacement price, if the dues then payable to you are not sufficient to
cover fully the said replacement price. The Company shall be entitled to recover from you and you shall be
( bound and liable to make good to the Company any loss suffered by the Company on account of misuse of
the Company's property by you and/or any damage cccasioned to the Company's property whilst in the
custody of or entrusted to you

11. Inventions, Ideas, Processes and Designs
All inventions, ideas, processes, programs, codes, software and designs (including all im pravements) (i)
conceived (whether or not actually cenceived during regular business hours) or made by you during the
course of your employment with the Company, and (i} other ideas, technigques or principles related to the
business of the Company, shall be “works for hira" and disclosed in writing promptly to the Company and
shall be the sole and exclusive property of the Company. You shall cooperate with the Company and its
attorneys in the preparation of patent, copyright and ather applications for such developments and shall
promptly assign all such inventions, ideas, processes, and designs to the Company. The decision to file for

¥’
BrainBees Solutions Pvt. Ltd.
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patent or copyright protection or to maintain such development as a trade secret shall be in the sale
discretion of the Company, and you shall be bound by such decisien.

12, Termination of Employment
The Cempany shall be entitied to terminate this employment for any of the following causes:

«  Dereliction of duties
Breach by the Employee of any of the terms of this appointment

%3

o Insubordination or failure to comply with directions given to you by persons so authorized by the
Company.

{ ¢ Misuse or misappropriation of the Company's property.
o Convicted for any offense involving moral turpitude.

= Conduct, which is regarded by the Company as prejudicial to its own interests or to the interests of its
customers.

In the event the Company terminzating your employment on any of the above grounds, the termination
shall take effect immediately upon receipt of the communication by you and in any event not later than
tha expiry of 48 hours from the dispatch of letter terminating services. The Company may, without
assigning any cause, terminate your employment after confirmation upen written notice ta you, such
natice to be effective seven (07} days from date of such notice or upon giving seven days’ salary in lieu of
notice,

13. Notice Period
After confirmaticn, you may terminate your employment upon written notice to the Compa ny, such notice
to be effective Thirty days after receipt thereof by the Company or by paying the company Thirty days
r salary in lieu of shortfall of notice period.

14, Past Record
if any declaration given or information furnished by you to the Company proves to be false or if you are
found te have willfully suppressed any infarmation material to your employment by the Company, you will
be liable to be removed from the services of the Company without any notice or compensation
whatsoever.

15. Address
The address indicated in your application form will be treated as the correct address for sending any
communication te you and unless changed by written intimation by you, any communication addressed to
you at that address would be deemed to have been correctly served.

i
O,

BrainBees Solutions Pvt. Ltd. - B
Rajashree Business Park, Survey No. 338, Next to Shorabh Hall, Tadiwala Road, Fune-411001




firstely

& Frstilry = Mahindra Vercwrs

16. Submission of Certificates and Photographs
Al the time of joining, you are requested to submit a copy of all educational certificates, relieving letter from
your previous employer, Form 16 from your previous employer, your last pay slip and a copy of your passpor
along with one stamp size photograph.

17. Employment Agreement
You shall be required to execute an employment agreement with the Company which shall set out the
terms and conditions of your employment in detail. Should there be any inconsistency between the terms
of this letter and the employment agreement; the terms of the employment agreement shall prevail,

f " Youare requested to confirm your acceptance of the terms and conditions contained herein by returning a
signed copy of this letter.

( We wish you all the best and welcome you to BrainBees Solutions Pyt. Ltd.
Yours sincerely.
For BrainBees Solutions Pyt. Ltd.

g%/}“.’j.f‘ :

Manjula Rao
VP HR
| accept the offer and agree to be bound by the terms and conditions set out in this letter.

. Signature:
t‘ g
Marne:
( Date

BrainBees Solutions Pvt. Ltd.
Rajashree Business Park, Survey No. 335, Next to Shorabh Hall, Tadiwala Road, Pune-411001
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i 1
Salary Components Annual  Monthly
Basic 78072 6505
HRA 31229 2602
Conveyance 19200 1600
Children Education Allowance 4800 400
Reimbursement of Medical 15000 1250
Expenses
T Bonus 10200 850
City Travel Allowance | 30000 2500
c Special Allowance 6679 557
Gross Salary 195180 16265
Employer PF Contribution 9369 | 781
CcTC 204543 17046
PF Employer Deduction 9369 | 781
PF Employee Deduction | 9369 781
EsIC 3416 285
PT Contribution 2500 200
Net Take Home Salary 183311 15000
: f"f oyl 2
c For BrainBees Solutions Pvt. Ltd. .";‘I" Lf 7
« &%#uh
Manjula Rao
VP HR

BrainBees Solutions Pvt. Ltd.
Rajashres Business Park, Survey No. 338, Next to Shorabh Hall, Tadiwala Road, Pune-411001
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(@ Premier InfoAssists Pvt. Ltd.

Khasra # 47-50, Bhakrasni Road, Pali Highway, Jodhpu -~ 342013, Rajasthan - INDIA
Tel: +31 291 665 1200, Fax: +#91 2912724178, Email: infe@premierinfo.biz
CIM: U722000MMHZ007PTC 1755083

e

OFFER LETTER

Ms. Darshana Ranks D/O Mr. Meghraj Ranka 12™ February 201
Ranka Chopra Mohalla, New lane Gangascher,

Hikoner, Rajasthan - 334001

Mabile # 491 08387093567

Dzar Mx. Ranka

Congraiulations on your appolniment! We walcome you to Premier — 4y inmovation led comipany, wishing yi
a long and meaningful carcer with us,

COMPENSATION & BENEFITS: The detiled breakup of vour Comgensation snd Other ¢ompeny benef
appliczble 1o you is enclosed.

l, DESIGNATION & FUNCTION: You will be designated as Management Tralaes,

1. LOCATION & DATE OF JOINTNG: You will be based a1 Jodhpur, Rajasthan. You will be requirad
join a5 early as passible, bowever not leter than 19° Febroary 2018, 1f vou da net woin your duty on the sa
dare. 1his offer leier shall be treated as concelled, unless Ihe exiension of the sald date for joining dugy
granted by us in wriling.

3. PROBATION PERIOD: You will be ca probstion far o pesicd of 90 days from the date of yo
gppaintmenl, If, in the opinicn of the Company, you are found suitable for the post in which you o
appainted, you will be conlinned clse it moy be eatended 1o apother 50 days.

4. PAST RECORD: If eny declaration given or fumnished by you to the Company proves to be false or if ye
gre found to have willlully seppressed any meserial information. in such & case, you will be Fable §
remioval from service witheut any notics.

3. NOTICE PERIOI: During the probation peried yeu can be terminated vpon | dey notice. This cantract ¢
employment is terminable by either party by giving twa manth (60 davs) nofice on confirmation, Either parn
is not bound 1o give any reason thereof,

This is an offer of sppointment. A deiniled formal letter of eppointment will e issued 1o you va yOur joining.

This offer of sinployment §s conditional 1o the satisfastory completion of all ragulatory / backeround checks 2
medical / Health chechup, Please nots thet filure w clear any one of the stove will lcad 1o the immedia
withdrawsl of this offer lerter,

We once again wﬁﬁ%ﬁ%ﬁﬂ?ﬂ%ﬂ%ﬁfﬁ long and a (olfilling career with us.

Yoors truly, NI
‘EW Z0
NAME . Sgnatery Ny aa

HR MANAGER — OPERATIONS FSIGHTNG AUTHORITY

I. .,..m?khlfﬂ?}m.,. Rﬁ:ﬁkﬁ ........ LPEE [0 aucept a’il‘lp|u;|r|n‘l.;:1l on the terms and conditions
Mentioned in the above letter. ] shall be reporting for duty on ... .Lﬁ...&bﬁ:ﬁﬁ-ﬂﬁ.lﬁ.l g

R.Q.; 201-204, Bullding Ne. 5, Sector-3, Near Ramada Hotel, Millennlum Business Park, Mahape,




Premier InfcAssists Pvt. Ltd.

Khasra § 47-50, Bhakrasni Road, Pali Highway, lodhpur - 332013, Rajasthan - INDIA
Tel: 91 291 655 1200, Fax: +91 291 272 4178, Email: info@premierinfo.biz
CIN: UZ2200MH2007PTC175593

12" February 201
Ei:mpfn*ﬁinn & Benefits

Name Mg, Darshana Ranka
Designation: Management Trainep
Lotation todhpur, Rajasthan
Compensation Details Monthly Amount (in Bs.) Annualized Amount [in fis.)
Baslc Salary 20,000 24 240,000
Speclal Allvwance 1,038 12,456
¢ bad 2 21,033
Ve

T
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15,000
TOTAL ANNUAL CTC {in Rs.) 3,01,000

HRA : Could be muzzimized to $0% of basic In metro and 40% In non metro.
PFTDS : Will be deducied, i applicable.
Medichim = Youwill be covered under Madiclain Pehey uzon completion of Probation Period.
( Gransity® " Gransity will be paid on scerued basis ar time of relizving frem our Compony.
( Donus® - Tou will be eniitded for a bonus of upsn successful completion of | year intha arganization.

This will ke payable on forth coming Diwali afler tumalziion of the fint year However in case you are pol
able 1o complete | year in the organization you will no! be catitled tor this Bosus,

. For PREMIER INFO ASSISTS PVT. LTD. s I s
M RE : Vm}%’""f

Avthorisbd Signatry

MANAGER HUMAN RESQURTES i SIGNING AUTHORITY
Cnte:

PERSONAL & CONFIDENTAL

R.0.: 201-204, Bullding No. 5, Sactor-3, Near Ramada Hotel, Millennium Busin ess Park, NMahaps,

L - —_
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)} Premier InfoAssists Pvt. Ltd.

L

Khasra # 47-50, Bhakrasni Road, Pall Highway, ladhpur - 342013, Rajasthan - INDiIA
Tel: 491 291:665 1200, Fax: +2] 291 272 4178,  Emulkinfoc@premierinfo.hiz
Cit: LY 2 200MH2007PTC 175593

OFFER LETTER

Mo Agie Blues S50 0 v Rajendri Bhure 12" February 2008
Ciliarshishise Raod, Sivie s, Gangasalii.

Hikaner, Ragasthan - 334001

Mithrie & =971 (7R234 27490

[ear Mr. Bhura

Loohgtintuitneng ol vour appeimtment! We seleone vew lo Premier - An oosvaiion fed codgaany, wishing you
o long and meaninglul cireer with us:

COMPENSATION & BENEFITS: The detailed breakup of vour Compasetion and Other company benetits
applicable oo vou is enclised.

L. DESIGNATION & FUNCTION: You will be dEHiE]I.JIcLl da Mlpnpgsment Trainee,

2 LOCATHON & DATE OF JHINING You will be based ot Mumbai, Mabarashtew, You il be reguiced
W e s eacky s pessible, hosseyver mot Taer than 1P Fehraars 2008 17 o do ot ol your doty on the
suisd date, this offer letics shall be trented us vancelled. unless the extepaiui of the siid dete Tar joining duts s
wremegd by us b swriting

X PROBATION PERIOD: You will he an st for a4 peril of dmve fronm the i o vour
wpporntiient. 1 m the opimion of the Compons, vom gne mnd sunehle o she: post o which you s
pppstitedd, s wall beeontirnied else ibomny be estenled e cnn e HI s

4. PAST RECORD: |1 any declaration g en or fumisbed byvou 1o the ¢ ompasy proses 19 b Talse oo vou
and Ll e B sollfully soppressed any atalerl iabormmsiion, bnosuch @ e, A il By labale Jor
reinoval fromy service wilhout any imotice

Fi

o MOTICE PERIO: Lruring the probation peras) yow can be teemiinate st | odas oty This ssngrded ol
emphorvment is ernveabbe Iy either party by 2iving bao o o) g notiee on confimation. Either s

el B B gl dnae e thercol
b s s plber o appoonsment, & desadded foesal e o ppe et will bosssed 10 KEHE QI (UE T

Lhis wdter of employment Ts conditional 1o the satistactary compltion of all rewulnory | background checks and
medhionl © Health checkup,  Mleagse noge thar Tailare b Clowr any one of i above will lead 10 the onmmediate
st ltlidenv il ol thos alfer leiier

Wow o g weloomg veu e Prenrier aod st souw s longg cod w raliiling canser with us: -

Yoursaruly For PREMIER INFO ASSIBTS F‘”ﬂ:‘- W .'."- L¥S :l-.:
Arily, s :
Eghﬁm 2y (2.
NAME B Authorsed Sionatary '-Ill-.;:-}r__:i:-'.- A
HE SMAMAGER = OPERA TICENS D STI0N NG AL THORITY \,,}:*
ot ol el
boiiiie ' ve e ee ARIEE T ACCUpE eunplovmeitt on e teems ad comditions

Alaisresd i ihe sbose lener Fahall be reporing for duby, on

R.0.: 201-204, Building No. 5, Sector-3, Near Ramada Hotel, Millenniom Business Park, Mahape,
Mavi Mumbai 400 710, INDIA Tel: 4491 22 G609 8524 / GGOO 2525 / 2778 2070
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(")) Premier InfoAssists Pvt. Ltd.

E h.,:,f" . . 5
- Khasra # 47-50, Bhakrasni Road, Pali Highwoy, lodhpur 342013, Rajasthan - INDIA

Tel: +51 291 665 1200, Fax! +81 291 272 4178, Ema bz info@premierinfo.biz
CIN: UT2Z00MHZONTRTC1 75583

12"y Brugiry JLH

6 ehmprensating & Henelis

fame hir. Ajit Bhurn
Desipnation: Manapament Trainee
Location Mumbai, Maharashtea
Compensation Details Manthly Smount fin Hs. | Annualizid Smount {in Hs.|
Basic Salary _20,0ud ) L 2,40,000
Special Allowance o ! oz 12,456
‘Wiohthly Gross: 21,033
_ Ex-Gratia Annual Bonus Including Incentive - 23,004
© T T . S
{ Gratuity 962 11,544
Medical Insurance 4 ' ' AR IMailnd et
15,000
IR A, il b miaeswinncadd e 2005 o Lgisid an asetro oo 080 mel
rE TS Wbl be deducaed, oL appiigahig
Mo i bt W AH Be fpvresd smider Medietnm Valies apon compiessi o1, Poabsin Befiad
Ll H . Liedtinly vl e p'_"ld ot ibeerved Liiskrat @fme ol relies ng Fonm i NI
Eonue® CW o willbe entitled for b bomy of apun successsil et iEiE e o | oous ab U ersimdatoon
Phis will e pavably on forh comsse Disails aller sompletion of ihie Grse yuars Homaever incase yuu ae niol
{". sl consplere et i g sroamizntisn vou will mol be eptited §d dhss b
C i T
For PREMIER INFQ ASSISTS PVT, LTD, f.-"’c" ' 't
R sy g
Wﬁ :*: e |
sed Signator - '
Aulhinsed ik 3 k&:"- 2 L
H"‘:l‘l l\.- o

BN GER H AN RESRREEY 2 SN N G AT STy
Ly

PEHSONAL s CONFIDENT AL

R.0.: 201-204, Bullding No, 5, Sector-3, Noar Ramada Hotel, Millennium Business Pa rk, Mahape,
Navi Mumbai 400 710, INDIA Tel: 431 22 6609 8524 [ 6603 8525 [ 2778 2070




P o gl
BERRAR, 10,13 A0 RhB Glabal Unersity Mall - Caraer Opporiunily with Pramier Enfoassist Pyt Lidil

) R N B Ajit Bhura =ajit.bhuraZ0i&@mbglokal.ac,in=

LEIBAL UMIYERSITY
Fumbeg tae od bt

Career Dppurtunlty with Premier Infnassnst Pvt Ltd!!!
2 messages

Meha Roy <neha.roy@premierinfo, biz= T Fobruary 2018 at 13:54
T ajit, hhura20 &@mbglebal.ac.in
Ce: Bushil Bafana <bafana.sushil@premierinfo biz>

Daar Ajit,

Your CV has been shorlisted for the next round,please fill up the candidate prefiling form altached,

Hindly go through our company urli-
btlpsfweww geminicorp.bel {*Parent Company)

(:- ) "Please Note:Premier Info assist Pvt Ltd is a outsourced partner of Gemini Corp.

Thanks & Regards,
MHeha Roy
AM = Human Resources

Premier Infofssists Pyl Lid,

201-204, Buiding Mo, 5, Sector-3, Near Ramada Holal,
Milenniumy Business Park, Mahape, Mavi Mumbai-400701 (India)
Phone: + 81 - 22 = 2¥TE2070, Exin -1442
Email:neha, rovi@ premianinfo, biz

3 attachments

Candidate Profiling Ferm,xls
iy
2 ik
=3 Company Profile - Gemini Corparation N, (1).pdf fi l:'f.:"'_':"f"?}
204K 3 HEa

Gemini - Profile {1).pdf < Ay
T soaax Rl \

™

Ajit Bhura =3jLbhura206@rmbglobal ac.in= 7 February 2018 at 21:02
T Meha Roy <peha.roy@premieninfo, biz=

Respected Mam

Please find my attachment
[Qiscted daxi hiddan]

&) E?Edjdate FProfiling Form {1).x1s

hitpsfimail. googhe, comimalluilF k=0r6a TH7 Ecolbview=plEsearch=all A parmihid=thread-Fu 348 1501 720870307 11 334 1A smpl=meg-PRas 1851 723, 11

—_—



Premier InfoAssists Pvt. Ltd.

201-204, Bullding No. 5, Sector-3, Near Ramada Hotel, Millennium Business Park,
Mahape, Navi Mumbai - 400 710, Tel: 491 22 2778 2070, Emall: Info@premierinfo.biz
CIN: UT2200MH2007PTC175593

COMPANY PROFILE
GEMINI CORPORATION N.V.

Our Founding Chairman Mr. Surendra Borad Patawari believes “We are born, and are fully geared, to make
the world a better place to live®.

Premier Infolssists Pvt. Ltd. is a 10 year old company engaged in providing business services to MNCs in
Europe and USA. Geminl Corporation N.V., Belgium has been our ane of the most prominent associate since
inception. They have 24 associate offices across Europe, UK, United States, Canada, China, Vietnam, Brazil,
Pakistan, Mexice, UAE and India. They have expanded recently in Japan & Australia and have plans to expand
further in South & North America, South Africa, Mauritivs and New Zealand.

Gemini's Chairman and CEQ, Mr, Surendra Borad Patawari, is also the Chairman of the Plastic Committee at
the Bureau of International Recycling, the world’s largest forum for stakeholders of the recycling community.
He has been selected for the prestiglous ICAI Award 2015 under “CA Global Achiever”.

About Gemini Corporation:

»  Founded im 1989

*  Group turnover is about USD 520 million and gro wing at a good pace every year.

= Hawving a worldwide team of maore than 200 professionals in Gemini and Its associate affices.

*  Over the years Gemini has extended its operations from that of Recyclable Plastic, Recyclable Steel and
Waod to that of Recyclable Rubber, Stock lot Paper, Oleo and Agricultural products.

= Exporting over 50,000 TEU (Twenty-Feet Equivalent Unit - Cantainers) per annum ta mare than 50
countries,

* Market share of 22.97% in the total export of Plastic Scrap from Belgium.

*  Gemini's Environment af Management System Is 150 14001:2004 Certified,

Gemini Awards & Achievernents:
* The Belgium Chambers of Commerce has awarded Gemini with Excellent Enterprise in 2012,

* Advisor to Eurepean Union on policy matters related to recyeling. 'Lr-:f't_’:" 7
*  [un & Bradstreet credit rating; 2A1 (D-U-N-5 number is 37-292-6378) since 2006. Eesl gt
& Among top 3 Nominee for "Best Shipper of the Year” in Eurcpe at OTM Awards 2015, el

Corporate Social respensibility is not only a practice but a tradition in the Gemini group.
* Pianted and maintaining about 1 lac trees in Thar Dezert of Rajasthan.
* Two schools functional in Rajasthan for more than 15 vears, providing free Education, books and

unifarms to about 500 students,
= Adopted 8 villages in Rajasthan since a decade providing free-of-cost consultation and medication,

benefitting about 300 patients a day.
*  Sponsoring, organizing and promoting various cultural events every year for more than a decade,
= Initiated "Clean it All" Mission in 2015 to make Momasar village in Rajasthan the cleanest village in

India,

With Gemini's phenomenal growth in the recent years, we have seen an increasing demand for young &
talented executives at all levels in our arganization.

Branch Office: Plot # 47-50, Bhakrasni Road, Pali Highway, Jodhpur - 342013, RJ - INDIA
Tel: #4971 291 665 1200, Fax: +91 291 272 4178,
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14)) Premier InfoAssists Pvt. Ltd.

LR
Khasra # 47-50, Bhakrasni Road, Pali Highway, ledhpur - 342013, Rajasthan - INDIA
Tel:+91.291 665 1200, Fax; +91 291 377 4178, Emaekinfo@premierinfo biz
CING W2 200MH 00D TFTCL75593

OFFER LETTER

M Pravanka Baid DAY Mr, Nacesdea Baid 12" Felruary 2018
GO Wiy Simph Band, Rani Bazar. Near Bhstisar Foeleve,

Bikaner. Kipasthan - 33441

Muobile » +91 (838509 234

Dear Mx: Baid
Langratilahions en saut appoimtment! We weleome soi to Premite b conaations nd Cosigiany, w kg vou
i boag and meaningful career with us.

COMPENSATION & BENEFUFS: The detuled breakup of vour Compeesation nd Chlicr company bene[its
(.. applicible o vou s onclosed,
=/

L BESIGNATION & FUNCTION: You will be desienaed as Masugcment Treainee,

E I L LOCATION & DATE OF JOINING: You will be based ai dithpur, Rajasthon, You will be required o
poiin asearhy as possible: howeyer not ke tan 19 Februawry 2008, 17 o deoni gobn sour durs. om e sakd
dinte, this offer letter shall be weated a5 cancelled, unless the extension of The uid date for jotmng dury is
wranged B us jin wriring.

S PROBATION PERIQLE You will be on pralstns tor @ prerd o v s Frivne Uk b or wsur

appotsiment 1 m the apinien ol the © anpany o qre doud silable for the ot inowhich vou are
Appernieel. A wilt e confirmed else o s be erended 16 ameler 9ov, L

4o PAST EECCRIG Trans declaraniog i it or Farrmpslied L' wging by 1l @ CHII Ry e e I e oo 71 s g
wre Ao 1 have '-'q..'|||||“} ;CIJI_'I:Fll-_'.\-\--\,'-\.| Ay mileral imlirmation, TS | B R A N T will be lighle far
rermoval from sesvice withost s notice.

i

s MWOTICE PERECH [arrog fhe proliti period sncan be fenninagey s | by momice. Thiscongmen ol
emplos ment is rermamable by either parsy by miv b o month |60 diwy netiee on confirmation, bither pains
1a 10 bt v iy reason theread

Phis i oiTier el uppointinent. A damilad tirmal lener o AppolEsent wil' be issued tuyou on g o joining,

Flsis olfer ofemployment is eonditionst to1he satisbactony eomnpleton ofall reguliton bachwsomnd chocks and
medical 7 Plesfth cleckog, Plenss wode that failure to ledr s opd oF the above sill Jeud to ihe imimediate
withdrmw sl of this oller legte)

LR

e e asin welm el TREATASIa W ORS00 Bl At i s
- # b

# -FI_...-'" ] ‘-:._-'

Autherfsed Signatory Jf W :

SAME . L ] T

HE MANAGER - OPERA TIONS . SH% PG ALV HRTTY Ny

Winirs iruely,

I A S o e fgre [ acceptemp oy ment om 1 e anl ceediiions

Mentiaed in the above leier, | shadl be Pepiiting for duty on

F.Q.: 201-204, Bullding No. 5, Sectar-3, Near Ramada Hotel, Millenniam Bu siness Park, Mahape,
MNavi Mumbai 400 710, INDIA Tel: +91 22 6609 5524 [ G600 8525 / 2778 2070
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- J) Premier InfoAssists Pvt. Ltd.

Khasra B 47-50, Bhakrasni Road, Pali Highway, lodhpur - 342013, Rajasthan  INDIA
Tel: +91 291 665 1200, Fax: +91291 272 4178, Emull; info@premierinfo.biz
ik L2 200MH200Y PTCIFEEST

¥ Februnrn 2018
Compensalion & Henelits

Mame M5 Privanka Baid
Desipnation: PManasement Trainee
Location Jodhpur, Rajosthan
Compenzation Details Maonthly Amount [infs | | Asnualired Amount {in Rs.)
Basic Salary = : s 20,000 1 B e
Speclnl A!Iuwan:e S 1,038 e 12,456 )
‘Manthly Grazs 21,038
Ex-Gratia Annual Bonus Including In:-o:-n:u-.-;- 22,000
Retirals® ) =g A ,
Gratuity LT 11,544
‘Medleal Insurance.
15,000
TOTAL ANNUAL CTC (in Rs ) 3,011,000
Lo DL D s ien@ded, 50 MFs of Bl b mgei ] 0% i i diaet

L S B E Wil Ee dedacred, i applicable

St il Wou will b cowered under w2 dh Lo okl o [=3i e platienm oFf Foobuiom Periad

Lty Crratuioe woll e paogd cn aeeroed Basis-an cooe o ety VI PO Rl AT L

Haielig=" o s T B enbidled Toe 4 botads wi dpon saewreliel Song latrann el v o be UCREILratign

This will b praryal le i Foitly g i Erivwali ofer Caltiptelion ol e Diest s@or. Hoeever inonse vow Wee not

Ile 0 in l|'|l\..l\. I e s L an i sitian A Wil e iulitled Vikr this burtiis

AT -
=11 F i
e
SIS L
\2 R,
Autnorised Slgnatary <R
VANAGER AN RESOURULN 2 SN AL THORITY
P Lire

FPERSONAL & CONFIBENT AL

H.Q.: 201-204, Building No. 5, Sector-3, Near Ramada Hotel, Milrer.:luium Business Park, Mahape,
Mavi Mumbai 400 710, INDIA Tel: +91 22 6609 8524 [ 6600 8525 J 2778 2070



Premier InfoAssists Pvt. Lid.

Ehasra a7-50, Dhakeasni Road, Pal Mighway, Jadhpur = 312012, Bajasthan - G
Tel: +91 291 665 1200, Fax: +91 291 2724178,  Email; |ﬂfﬁﬁﬁnr?‘."ﬁ:—ﬂ"ﬁﬂfﬁ.h!?
It 22000 H2007 L7550

OFFERLETTER
My Riddhima Chandak 1O Mr. Kailash Chandra Chandak 28" February 2008
50016 Hudew, JINY Cuolony, Hikanee,
R"' wihan « 3348040
Mohle & +0f QiQoI8272

[rear Ms, Chandak

Congratulations on your appointment! We welsome you to Premivr - A truovation fed campety, wishing b oo
& |"‘|1'. -1rJ meaningful career with us.

i :'f-'“'l'.."":..‘*.\.Tlﬂ:"; & BEXNEFITS: The deiailed breabup of vour Compenation and Qiher company bont fitz
applizable 10 vou is eneloscd.

L. DESIGRATION & FUNCTION: You will be designated as Manapeenent Traloee,

[

LLOCATION & DATE OF JOINING: You will be based .11 Navi Mumbai, Mahershira, You will be
required 1o juin as early as possible, however not later than D5™ March 2018, i yeu do |'"~.l”"' yOUT LUty 83
the 1aid date, this offer letter shall be treated a3 cancelled, uitbess the extemsion of the said date for joining
dutw ey gronted by udin wening,

A PFROVATION PERIOD: You will be on probation for a period of 90 days from the date of sour

appoimment. If, in the opinion of the Company, you e found suitible for the post an which sou are

ananinted, vou will be confirmed else it may be extended 1o another 20 dys.

4, PAST RECORD: If any deelaration given or furnished by you to the Compary proves o be false or if you
are found to have willfully suppressed any maserial information, in uu:l. o ease, your will be liable for

remaval from service withont any aotice,

SNOTICE PERIOD: During the prebation peried you ean be teminated upen § day notice, This centract of
ernplovment is terminalde by either party by giving bwe menth (60 davs) netize on conbemation. Either parts
i+ net beund to give any reason thereol,

"du
v

[hiis is an offer of appointment, A detailed formal levter of pppointment will bz rssued 10 you on your joining

1 his oifer of employment is conditional to the salisfactory compl betion of all regulatony  bazkpround chechs and
sedical § Health checkup,  Flease pore that failure 10 eleas any one of the above will lead o the immedite

witlsdrawal of this offer letier i
{:';?'cf::'v

We onee 3g2in weleome yiou to Premier and wish you o loag ood s fullblieg career with us.

Yours truly. Fer FREMIER [NFO ASSISTS PYT. LTD,

NAMI m CﬂiL‘hﬂ ~ e

HE SIANAGER ~ OIERATIONS | TR G AL THOTY

I Ifg!‘kf-fﬂff{i’.ﬂ &ﬂ_f;{m l.r_ﬂ_ﬂﬁ‘_l-rﬂ, ré,_, Lopree o oaccept cimiployment on the terms and condstians

Sentivaed in the above leten L shall be reponing for duty i DE. L ;'r":'-"f’-'-'-{rhiﬂ-'--lf-f-?

R0, 201-204, Dullding No. 5, Sector-3, Near Romada Hotel, Millernium Business Park, Mahapa,
Mayl Mumbal 400 710, INDIA Tel; +91 22 6609 8524 / 6600 8525 / 2778 2070




Premier InfoAssists Pvt. Lid.
Khasra 8 4750, Dhakrasnl Read, Pall Diphwey, Jodlpor = 30200 1 Bajasthan < 0L

Tel: +91 291 665 1200, Fax: +91 201 2724178, Emall; infudigiremiennio b
CHR L 20O 00T TC 175503

e L ——— e

i Folirunry 20Lh

f'n|w|1|'|unl'|||r| K Neneliis

Hame s, Filelubidime € hanilak
Designatlon: EAanape et Teaingg
Locatlon Hayl Mumbal, Baharashira
Comgensation Details renthly Amount fin fis.] | Annuatized Ameount fin s}
Dasic Salary - i 20,000 ) i',-"-g._frji!i =
Speclal Allowance 17| RO 12,450
ACRhiV Grosss Sa it o bt RE ST e 21,018 -
Ex-Gratia Annwal Bonus Including Incentive - 22,0040
Rotirals X fmiin ae iy
Gratuity 962 11,544
‘tAcdical Insurances o b T EATE 5

15,000
TOTAL AMNUAL €TC {in Bs.) 3,001,000

BEEA s Could be maxinsized to 52005 of basie v meire 2nd 3055 bn non metn

PRTDE e Wil be dedueted, if applicable.

spediclaim 1 You will be coverad under Mediclsin Pelicy upan completion of Prabation Pesiud,
Carmtuiny® - Gratuity will be paid an acerued hasis ot tirme ol relieving from our Company,

Boms® s Wow will be entitled for & bonus of upon successil complaticn of 1 vear in the epgaaaration

This will be payable ca Fonh coming Diwall afier completion uf the first year, Huwever i1 E2uE yena ane mat
abte so complers | year in the arganization you wiil nut be entisted for this bonus,

For FREMIER INFO ASEISE_FH’T. LTD. .:’:”UJ
Ciagoy Bl
Authorizod Signatory f{'_

MANAGER LSS RESOURCES /! SIGNING AUTHORITY

Dates —
- - PERSONAL & CONFIDENTAL

R.0.: 201-204, Bullding Mo. 5, Sector-3, Near Ramada Hotel, Millennium Business Park, Mahape,
Mavi Mumbai 400 710, INDIA Tel: 491 22 6609 8524 [ 6609 B525 / 2778 2070
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:) Premier InfoAssists Pvt. Ltd.

Khasra ¥ 47-50, Bhakrasni Road, Pali Highway, Jodhpur - 342013, Rajasthan - INDIA
Tel: 491 291 665 1200, Fax: +91 291 272 4178, Emailzinfo@premieninio b
CIN: U7 2200MHZ007PTC 179553

UFFER LETTFER

Mo Yogesh Duggar S/0 Mr. Siemal Kumar Dugyar 12" Februury 2018
Gamdhi Chowk, Behind Bafng Clinic,

Langasahar, Bikaner, Rajasthan - 333000

Mobile # 491 08233522732

Dear Mr. Dugpar

Congratalations on your appeintmenl! We welcome youla Fremier - An snevalion fed company, wishing you
i Fenge oawd mvezning (ol career with us.

COMPENSATION & BENEFITS: Fiie detnilad breakup el vour Compensation end Other company benefis
applicable o vow is e hased,

L DESIGNATION & FUNCTION: You will be designated as Mapagement Traiver,

L LOCATION & BATE OF JOINING: You will be based a1 duvdbpur, Hajasthan, You will be reguired w
Join as carly o5 possible, however not ter than 19 Februs F¥ 20DEIF vou ok nod join your duty on the sgid
date, this nJ-I'I";'r letter shall be Treafed @ L—:'""-"-'”E'ir. wnlest ihe d.:”".n_;_il_..,ll of the !h-'l'd date J-H-'f _i';-'\'i“ins. IJI.II._'\ ey
granted by us in wriling

J. PROBATION PERIOD: ¥ou will be an probation for a period of 90 days from the are of % it
sppointment. If, in the apinion of e Ceanpany, vou are found soitable for the past in which vou zre
appoimed, you will be confirmed else it muy be extended to another 90 diys,

4. PAST RECORD: If any declaration wiven or fiemisked by vou 1o the Company proves 1o be fales or if bl
are foumd 10 lave willtully suppressed any material infoemation, in such a case, you will be lable for
removl from service withoul any novice,

£

- NOTICE PERIOD: Dunng ihe probation preriod vou can be terminated upan b day notice. This contract of
cmplenment is verminable by either party by giving Twa anomb (&0 s motice on contirmation, Esther [y
3 sied bound to give any reason thereof,

Ihis i6 an olter of apposniment. A detviled Vormal letter ul"u;,w_:im:nenl will b issaed wo YOU O 3'v.‘-'ur.il.:ini-|t-_

Fhis offer of emplos aest is conditional 1o U salisfacteny completion of al) regulatony £ background checks and
medical / Healih checkup, Please note thet failure to clear iy one of the above will ead to the immediate
withdrwal of this offer lener

W pige agnin welcome vou o Prensier aned wish you a lesig winid = p'ulﬁlliul, voreer with ys,

Fer PREMIER INFO ASSISTS PVT, LTD,

Yors truly,
-

NAME Authonsed Egna[c:y
HE MANAGER - OFERATIONS / SIGNING AUTHORITY

(e

/

| = .!}3 .f_‘:a..Ll. i’ﬂjf’{ <oorn BRPEE L0 ACEEE emplovment on the terms and coapditions
Ha

Mlentidined in the above leiter, | chali e eepariing for duty o, jl_.":"l ;'rE' LEEJ&E

R0, 201-208, Buliding Mo, 5, Sector-2, Mear Ramaoda Hotel, Millennlum Business Fark, Mahape,
Navi Mumbai 400 710, INDIA Tel: +91 22 6609 8524 J/ 6608 8525 f 2778 2070
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aﬂi Premier InfoAssists Pvt. Ltd.

Khasra # 47-50, Bhakrasni Read, Pall Mighway, Jodhpur - 332013, Rajasthan - INDIA
Tel: +91 291 665 1200, Fax: +91 291 273 4178, Emailz info@premierinfo_biz
CING U7 200MH2D0PIC 175593

12 Februnry 2008
Cuimpensaliog & Benelin

MName Mr. Yogesh Duggar
Desipration: Management Tralnee
Lecation Jodhgur, Aajasthan
Compensation Details Monthly Amount [in fs.] Annualized Amount |In RS}
Bash Balary 20,000 2,400,000
Special Allowance 1,038 12,456
Monthly Gross k ) “ 3 i 18 ' ,. 21,038
Ex-Gratia Annual Bonus tncluding Incentive Ly 22,000
¥ e ok L e S = e e e e L e g e
HE’UF'JH' ' o~ - " _...'. o e N T R IR TR oY e ) i e T r- ..'- = - =
Gratuity a5 11,544
i . T o e P e o e e e — - R 'I'I-'-h:w
tedical Insurance W BT LTV SR T L Loy R e L N S
15,000
| TOTAL ARNUAL CTC fin s ) 3,01,000
HEA Coslid by mavimieed 1o S of haser i L T o I L e R T T R T T
FETNS DWW b deabiecied, (7 applicabie

Mediciant L Yot will be covered under Mediclaim Policy upun completion of Probation Period.
Cimnirt CGrainy wall be paid on seereed basis g1 tinve of relice i Fromm gur ST
| Fowrias® o Ve ol be eniigled For o Bonus of upon success sl SaHetion of | vear in the aiganization,

Fos will be pavabie on feah coming [Rwali pfter ecampietion of the fird year. However in case you are ol
able do wenplere | year i the ongunl 2t o Wl npf B engiledd fer this benus.

e id
For PREMIER INFO ASSISTS PYT. LTD. R

Authorised Signatory ~

MANAGER 54N RESOURCES 7 TG~ NG AL THORITY
e 3 l.f - —_Ir“f
PERSOMNAL & CONFIDESNTAL

:faj esh DBuiges

RO 201204, Building Mo, 5, Sectar-3, Near Ramada Hatel, Millennium Business Py rk, Maha pe,
Navi Mumbai 400 710, INDIA Tel: +51 22 G609 8524 / 6600 8525 f 2778 2070
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QDegrees

People Process Productivity

Date: 5" February 2018
fef No: QDY JIPR/2017-18/ OL/1462

To,
Mir Zeshan Mirza

Subject : Offer Letter

This has reference to yvour application and the subsequent interviews you had with us. We are
pleased to make you an offer for the position of “Sales Consultant” at Bikaner location. You will
be piven a Letter of Appointrent on joining,

Attached is a copy giving details of your salary package. (Refer Annexure A)

Your appointment is subject to:

You're joining the services of the company on or before 5" February 20138,

Your written acceptance of the offer letter,

The verification of vour testimonials,

Us receiving satisfactory reports from your references.

You are found medically fit for the job.

; Copy of police verification certificate.

You will be on probation for a period of & moenths from the date of joining and this can be

extended for a further period at the Company's discretion,

it i ]

During probation & confirmation 30 days of Notice pericd needs to be served before leaving
arganisation. Any sort of availahle leaves will not be adjusted against the notice period.
Learning and Development cost of Rs, 50,000/ will be charged, in case you decide to leave the
organization before & Months

Please sign and return to us the duplicate of this letter as a token of your acceptance of the
above terms and conditions,

W look forward 10 you joining our team and hope iUis the beginning of 3 mutually fulfilling
i

association. {:ﬂ\,-‘

For QDegrees Services Pvt. Ltd. s

Divyanka Bansal

Executive H.R.

I have read and accept the terms and conditions:
Date of Joining : Signature

Date

Olaqgrees Services Private Limited
801-610, IV Floor, Anchor Mall, Civil Lines, Jaiper-202005 il Mo, U2Te00RIHH TRTCOSG040
114811 BEZ, infofiqdagress com, wanw Qdagress. com
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Feople Process Productivity
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Freploaen ©
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Ferformance Bonus is an annual Pay-out and will be paid only if youw are active into the
system at the time of Pay-out, not serving the notice period.

For ODegrees Services Pot. Lid,

Divyanka Bansal
Executive H.R.

1 haave peeacl sl pegepl the lerms and conditions;

Dage of Joining
Dt '.

Signsture

filegrees Services Private Limitod

&31-610, IV Floor, Anchor Mall, Civil Lines, Jaipur-202006
O141-4811832, infofigdegress com, wew gdagrees. com

CIM Mo, LUZTEI0RIZ TRTCOSE940
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Q} H N B Ashish BEuchha <ashish.buchhaZ016f@rnbglobal.ac.in>

GEGHAL UNMINERSITY
Eihusc o R 1 bood bt por

Offer Letter_ (Joining_by 15th March, Mumbai Office)

3 messages
Kimmi Bangia <kimmii@premierinfo.biz>

T @shish.buchha26@inbglebal.acin
Cc: Rajendra Sancheli <rajendraf@geminicorp.eu=>, Sandeep Patawan <sandeep. palawarifgeminicorn, eus

23 February 2018 al 20;33

Dear Ashish
We are glad to hear from you and wish for an enduring relationship with you.

Attached is the Offer Letter. Please go through it and send us the signed scanned copy of the
same.

We will furnish Appointment Letter to vou on the day of your joining.
Wishing you all the best for your career.

Thanks & Regards

Kimmi Bangia | Sr. Office Coordinator ’{ﬁr_“ﬁ""
Premier Info Assists Pvt. Ltd. 5:" B ,,I"{“'\\
Contact: 0291-6651200 EI,L;‘?‘_%
| Ext: 1245 | ﬁlﬂ_?ﬁ i -
T o
rr"_,.l — L

m""\-:_"' Pale

f;ll Offer Letter_Ashish Kumar Buchha,pdf ”
1202K

Ashizh Buchha <pshish.buchhaZM6@mbglobal s 12 March 2078 at 1657

To: kimmE@Dpremierinfo,biz

| Hespecied Sig Ma'am,
{1, Ashizh Buchha will not be able to accept the offer leiter due to some reasons. | got an opportunity 1o bea part of a
rew project which | was Irving from last few menths,
Sormy for inconvendence,
Regards
Ashish Buchha
[Quziad 1t hiddan]

12 March 2018 at 16:57

Ashish Buchha <ashish,buchha2018@rnbglobal.ac,in>
To: RNBGU S Manjoo Saraswal <manjoo.saraswalimmbalobal.eduin=

[Duoicd 1oat hidden)
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Appeal TETETTS

OFFER LETTER
Date: 15/01/2018

Name: Amar Singh
We are pleased to offer you the position of Assistant Sales Manager in our organization.

Following are the detailed conditions of your employment.

1, Warkploce Induction & Training:
Induction to the position, the workplace environment and workplace procedures and
policies will be provided.
Duration: 3-4 Days
Induction Location: Pune

2. Job location; PUNE
After completion of induction & traming you are required to commence Work
immediately at the given job location. Hence, you are required to bring along the
mandatory documents/items at the time of Induction and Training itself.
(“ob location mentioned s nal permonent ond may vory of ony given perod cooording [

the market scenario.)
[*Refer ta serial no. 6 for List of Mondatory documents/fitems)

3. Probation:
You will be on probation for a period of 3 months respectively with the following fixed

remuneration:
15! Month; Rs. 10,000/-

2™ danth: Rs. 15,000/- ._@F.._
3 Maonth: Rs, 20,000/ ENZ-
-I'. 'H.. )
4. Salary: oY,

Your Salary will be 3.60 lacs (2.4 LPA fixed + Variable) annually, paid in accordance with——
the erganization's payroll procedures, which will commenee from the 4N Month that is
after the completion of Probation period.

Address:
Wiref Floar, Citadel, Palace Orclard, Ursdei, Puse — 411060
Pl 020 26835443
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Appeal

5. Target:
The target for each month will be communicated at the time of Induction and Training

which will be linked to your salary,

. List of Mandatory documents/items:
a. Recent photographs — 2 Passport Size
Aadhar Card
Pan Card
Laptop
Smart phone- Android or iO5 only,
Bike {at the job location only)
Valid Driving License copy
Helmet (at the job location only)
Vehicle registration copy
PUC copy
Character certificate from Training and Placement Department of your institution
{*Note: (f the mondatory items are not carried at the time of training/ job lecation, the
emplayee will not be entertained)

Tmmpapw

bl

7. An amount of Rs. 1000/- to be paid at the time of Training as a security, which will
be refunded in the third months’ salary.

&. Farmal appointment letter will be issued after the acceptance of this offer letter within a
week of joining,
Please return the duplicate copy of this letter, duly signed on the email id that is hri@oppealgroup.in in
token of vour acceptonce.
Should vou hove oy guestions regarding this offer, please feel Jree lo contoct us.

ft: e
For Appeal Qualiserve Employee Name: :I’-E_;f‘_u »f';_}
Signature: \g
¥

sangvika Rajvanshi
HR and Business Coordinator

Ahdriss:
Hird Floor, Citadel, Palace Orchard, Undri, Pune = 411080
Ph; 020 26835443




Appeal IEESTT

OFFER LETTER
Date: 15/01/2018

Name: Arju Khan
We are pleased to offer you the position of Assistant Sales Manager in our arganization.

Following are the detailed conditions of yvour employment.

1. Warkplace induction & Training:
Induction ta the position, the workplace environment and workplace procedures and
palicies will be provided.,
Duration: 3-4 Days
Induction Location: Pune

2. Job Location: PUNE
After completion of induction & training you are required to commence work
immediately at the given job location. Hence, you are required to bring along the
mandatory documents/fitems at the time of Induction and Training itself.

[ “dob locotion mentioned i5 nol permanent end may vory of any given peviod according to
the markel scenario.)
{*Refer to serial no. 6 for List of Mandotory documents/items)

3. Probation:
You will be on probation for a period of 3 months respectively with the Tollowing fized

remuneration:

15 Month: Rs. 10,000/ (o
2"tanth: Rs, 15,000/- e R
3" pMonth: Rs. 20,000/- \: S

4. Salary: S

Your Salary will be 3.60 lacs (2.4 LPA fixed + Variable} annually, paid in accordance with

the organization’s payroll procedures, which will commence from the 2" ponth that is
after the completion of Probation period.

Address:
Mirgd Fleor, Citadel, Balace Qrehard, Undri, Pune = 411060
Ph: 020 26835443
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Appeal RTETEE

5. Target:
The target for each month will be communicated at the time of Induction and Training

which will be linked to your salany.

6. List of Mandotory documents/items:
a. Recent photographs — 2 Passport Size

Aadhar Card

Pan Card

Laptop

Smart phone- Android or 105 only.

Bike (at the job location only)

Valid Driving License copy

Helmet {at the job location only)

Vehicle registration copy

PUC capy

k. Character certificate from Training and Placement Department of your institution
{*Nate: if the mondatory items are not corried ot the time of training/ job locotion, the
employes will nat be entertoined)

FRohe B0

(=
a

7. Anamount of Rs. 1000/- to be paid at the time of Training as a security, which will
be refunded in the third months" salary.

8. Formal appointment letter will be issued after the acceptance of this offer letter within a
week of joining.
Fiegse return the duplicote copy of this letfer, duly signed on the ema! id that is hr@oppeaigroup.inin

token of vour occepltonce,
Should you hove any questions regarding this offer, please feel free to contact us.

i & -, L
For Appeal Qualiserve Employee Name: . '5'—:"‘"?}
Signature: @

= i

sangvika Rajvanshi
HR and Business Coordinatar

Address:
Nird Flogr, Citadel, Palace QOrchard, Undsd, Pune — 411060
Phe: 030 26835043
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OFFER LETTER

Date: 15/01/2012

Mame: S5alony Joshi
We are pleased to offer you the position of Assistant Sales Manager in our organization.

Following are the detailed conditions of your employment,

1. Workplace Induction & Training:
Induction to the position, the workplace environment and workplace procedures and
policies will be provided.
Duration: 3-4 Days
Induction Location: Pune

2. Job location: PUNE
After completion of induction & training you are required to commence work
immediately at the given job location. Hence, you are required to bring along the
mandatory documentsfitems at the time of Induction and Training itself.
{ *Job location mentioned is not permanent and moy vory ot ory given period according to

the morkel scenorio.)
{(*Refer to serio! no, & for Ust of Mondotory documentstems)

3. Probotion:
You will be on probation for a period of 3 months respectively with the following fixed

remuneration; e )
1* Manth: Rs. 10,000/- (S
2"Month: Rs. 15,000/ (o s
3" Month: Rs. 20,000/- \,

A

4. Salary:
Your Salary will be 3,60 lacs (2.4 LPA fixed + Variable) annually, paid in accordance with
the organization’s payroll procedures, which will commence from the ﬂth Month that is
after the completion of Probation period.

Address:
liird Floor, Citadel, Palace Qrchard, Undsd, Punge — 411060
Ph; 020 26835443
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Appeal FTEER

5, Target:
The target for each month will be communicated at the time of Induction and Training
which will be linked to your salary.

6. List of Maondatory documents/items:
Recent photographs — 2 Passport Size
b. Aadhar Card

c. PanCard

d. Laptop

e, Smart phone- Android or i05 only.
f

B

h

i

i.

2

Bike (at the job location only)
. VMalid Driving License copy
. Helmet [at the job location only)
Vehicle registration copy
PLC copy
k. Character certificate from Training and Placement Department of your institution

{*Nate: if the mandatory items are not careied at the time of training/ job location, the
employee will not be entertained)

7. An amount of Rs. 1000/~ to be paid at the time of Training as a security, which will
be refunded in the third months' salary,

8. Formal appointment letter will be issued after the acceptance of this offer letter within a
week of joining.
Please returi the duplicote copy of Bhis letter, duly sigoned on the email id bhat 5 he@oppeaigroup,in in

token of your acceptance.
Should you hove any questions regarding this offer, please feel free to contact us,

For Appeal Qualiserve Employee Name:
signature:

- I.

o
et
| e nehs
| -’:.I

e
\HL_*

sangvika Rajvanshi
HR and Business Coordinator

Address:
lllsd Floor, Citadel, Palace Orchard, Undri, Bune — 411060
Ph: D20 26835443
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OFFER LETTER

Date: 15/01/2018

Name: Rochak Goswami
We are pleased to offer you the position of Assistant Sales Manager in cur erganization.

Following are the detailed conditions of your employment.

1. Woerkplace Induction & Training:
Induction to the position, the workplace environment and werkplace procedures and
policies will be provided.
Duration: 3-4 Days
Induction Location: Pune

2. Job Location: PUNE
After completion of induction & training you are required to commence work
immediately at the given job location. Hence, you are required to bring along the
mandatory documents/items at the time of Induction and Training itself,
(*Job location mentioned is not permonent ond may vary at any given period according [o

the market scenorio.)
(*Refer te seriol no. 6 for List of Mandatory decuments/items)

3. Probation:
You will be on probation for a period of 3 months respectively with the following fixed

remuncration:

1*! Manth: Rs. 10,000/- P =
2" anth: Rs, 15,000/- mTrega®
3" Month: Bs, 20,000/- I\ .
x';;_'.:
4. Solary: -

Your Salary will be 3.60 lacs (2.4 LPA fixed + Variable) annually, paid in accordance with
the organization’s payroll procedures, which will commence from the 4™ Month that is
after the completion of Probation period.

Address:
IMed Fleor, Citadel, Palace Qrehard, Undri, Pune — 411060
Fh: 020 26835443
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5. Torgel:
The target for each manth will be communicated at the time of Induction and Training

which will be linked to your salary.

6. List of Mandatery decuments/items:
Recent photographs = 2 Passport Size
Aadhar Card

Fan Card

Laptop

Smart phone- Android or i05 only.
Bike {at the job location anly)

Valid Driving License copy

Helmet {at the job location only)
Vehicle registration copy

FUC copy
Character certificate from Training and Placement Department of your institution

(*Naote: if the mandatory items are not carried at the time of treining/ job locotion, the
employes will nal be entertoined)

T IR oD Aen ou

Z. Anamount of Rs, 1000/- to be paid at the time of Training as a security, which will
be refunded in the third months' salary.

8. Formal appeintment letter will be issued after the acceptance of this offer letter within a
week of joining.
Plense return the duplicote copy of this letter, duly signed on the emaoil id thot is hr@appealgroup. i in

token of your occeptance.
( ; Should you have any questions regording this offer, please feel free to contact us.

Employee Mame:

{'" For Appeal Qualiserve
Signature:

Sangvika Rajvanshi
HE and Business Coordinator

Adoress:
lilrd Floor, Citadel, Palace Orchard, Undrl, Pune — 411060
Ph: 020 26835443
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G) RNB
,) Leeladhar Upadhyay <leeladharupadhyay2016@rnbglobal.ac.ins

&
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Bebrnfing S v bameiasa

Ashish.Bhatia1@hdfcbank.com <Ashish Bhalia1@hdlcbank.com>

To: I&eladhar.upadhyayiﬂTE@rnbgl::-hal.ac_rn

Ce: bharathhdfebank@gmail.com, Venktesh 1607 BE@amall.com, offeretlen@hdicbank.com,
Preemployment Hefpdeski@in hdlchark.com, Ashish.Bhatia 1 @hdlcbank,com

HDFC Bank Appointment Letter - Leeladhar Upadhyay - 009269

2 messagos

18 June 2018 at 18:49

= Dear Lesladhar Upadhyay
Congratulations and Welcome ta HDFC Rank!

Plense find attached the Appaintment Letter which outlines the terms of your employment. The enclosed information i3
designed to serve as an introduction to the Bank and has brief inputs on the employee benefits applicable to you,

Tou ean aecess the enclosed Appointment Letter uging your Applicant 1D as passwerd, Since we have commenced with

issuance of Digitally Signed tetters, issuance of physical copies has been discontinued.

Please note SMS will be sent ta your registered mobile no. with Onboarding App Tink. You are requested to downlead the
Onboarding App, through which you can aceept your offer and provide vour Tentative Date of Jarining ns well.

Link for the app : hitpdionalink 1o/5464 51
(kindly access this link only through Smart Phone)

In the field for subscription 1D, pleaze input HDFC.
You are requested to comply with the following:
L. Confirm vour Temtative Dot of Joining through the App

2, Complete a fow Mandatory Elearning modules, the details of which would be shertly shared by our Learning

and Development Tear,
3. Carry the following documents (in eriginal) on the date of joining.
2] Relieving Letter from the previous Orpanisation or Resignation Confirmation.

by Education Qualification Certificates from 10™ 10 PG for as applicable) along with mark sheets and
completion certificates,

€) KYC Document i both Address & 1D Proof i this éocument is also required for opening Salary
Account with the Bank.

d) Two Passport skze photograph for opening Bank Account \ A
€} Pan Card. fiss —?".}_' o
||.'-_‘£??F_- kil
f) Aadhar Card. \Z "
..r:;r'\._.._ ; i
Please contact us for any clarification or any Quercs. \Q,__ L
For HDFC Bank Lid

Human Resournes

This communication is compater generated and may not contain signature,

= 002263_Leeladhar. pdf
106K

=all& parmthid=tnrmad- PR | SO R1ALRN1 T PSS DA simnl = man B9 8 1 FAR S

172




Sttt L

il i RIB Bobal University Mal - HDFC Bark Appoiniment Leiter - Laeladbiar Upadhysy = 09260, 4o,y

Leeladhar Upadhyay <leeladhar.upadhyay2016@rnbglobal ac.in> 25 duly 2018 at 19:13
Draft To: Ashish.Bhatia 1@hdfchank com

Ce: bharathhdfcbank@omail.com, Venktesh160786@ gmail com, offerletter@hdfcbank.com,
Preemployment. Helpdesk@in.hdfchank.com

Accepted,
[Cusaled bead hidoen]

C

L

hrt;]s:ﬂmail.gmglmmnmaimmik=13:2I:Ia&c&ﬁﬂﬁviemntﬂnar:h%pwnwdnﬂr:wm.aﬁ1-5-&351:513;-!Enﬁ?§‘ﬁzﬂ.ﬁn;1=mmm1ﬁﬂﬂu1ﬁ... 2

A i

_ |



RS2 1:16 PM RNE Global Unisrsily Mall < HOFS Bank Tentative Oifér katior - Lealndnar Upachieys

) RNDB -
Q Leeladhar Upadhyay <lesladhar.upadhyayZ018@rnbglobal.ac.in=
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HODFC Bank Tentative Offer letter - Leeladhar Upadhyaya

£ Megsages

Ashish,Bhatiai@hdlcbank com <Ashish.Bhatlat@hdichank. corm= 15 June 2018 al 1045
T leeladharupadhyay20i6i@mbglobal.ac.in
G Radhika Khandelwali@hdlcbank.com

PRIVATE & CONFIDENTIAL

Dear Leela,
Congratulations!!

You have been selected Tor the position of Teller for the REB group.

Enclosed is the Proposed Offer from HOFC Bank. Kindly go through the same and revert
Immediately.

Grade;
1. You will be hired at a Trainee Grade with a Fixed Compensation of Rs. 3,10,000/- per annum.

Over & above you will be eligible far :
1, Actual conveyance (In case of Travel) as per policy &

2. (Performance Bonus/Quarterly Incentive), as per policy.

& Mediclaim Cover as per policy.

Deductions;
1 FF & Professional Tax will be deducied,
2.  To Calculate your monthiy pre-tax lake home please subtract the PF amount.

Elease note;-
1. This is a Private and Confidential document. Kindly DO NOT share the details of the said

document,

(Sl

Regards,

Ashish Bhatia =
Regional Service Manager-Human Resources LG
HDEC Bank Ltd b7 1T

Jaipur, Rajasthan

HLFC Bank efficials or representalives will NEVER ask you for your personad information i.e. your card dofails, passwords,
FiN, CW, OTP etc. DO NOT share these details with anyone over phone, SMS or email

To read more about sacure banking http:ffwww hdfchank comfaboulusisecuritylsacurity_tips.htm

Disclaimer;

*The information contained herein (incleding any accompanying docurnents) is confidential and is intended sobaly for the
addressea(s). If you have erronecusly received this message, please immediately delefe it and nolify the sender. Also, if you
are not the intended recipicnt, you aré hereby notified that any disclosure, copying, distribution or taking any action in refiance

o B RA A E AT BN OIS AT B e ~ A RSB . am
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on the conlents of this message or any accompanying document is siriclly prohibiled and Is unlawdul. The crganization i not. |
responsible for any demage caused by a virus or alteration of the g-mad by a third parly or otherwise.
Regd. Office ; HDOFC Bank Ltd., HOFC Bank House, Sanapati Bapal Marg, Lower Parel (W), Mumibai - 400 012, "

Tﬂ Tentative Offer- Lesledhar Upadhyaya.pdf
170K

15 Jura 2098 Bt 11:13

Leeladhar Upadhyay <leeladharupadhyay 20 Birmbglobalasin>
To: Askish, Bhatia 1Ehglcbank.com

Dear 5ir,

Yo | dccepled this offer lelier,
Thank You

Fegards

Lesladhar Upadhyay
[Suonad taxi hicdon]
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Current Gradea

Grade e
TOTAL COST OF EMPLOYMENT Per Month Annual
SALARY AND ALLOWANCES
Base Salary 7,500) S0,000
Lurich Allowances 210| 10,940
Conveyance Allowance 1,-E£ICI| 159,200
Medical 1,250 15,000
Other Allowance 12,840 154,080
City Allowances 1,000 12,000
Total Gross (A ) 25,100 301,200
Pravident Fund =Tu]v] 10,800
Super Annuation o 0
Total Fixed Pay(B) Rl i 900| S 10,500/
GRANDTOTALATEI N 0 = = ze000) e La1z0on et

Gratuity:

MOTE:

Parformance Bonus: A5 per Palicy,

As per Gratuity Act.

S1alf Loen is Applicable post confirmation,

Hospitallsation: You will be enl:-tlul:l ko the hospitalisation benefit under the I‘-ﬂﬁl:lll'ﬂl"ﬂhnﬁ scheme prevailing in
the Sank which is currently 200000 g

Superannuation: Superannuation [ Applicabie to employees in Band E4 and Above): The smount mentioned is
thie annual contribution to the Superannuation Fund, as per campany policy. It ks not a cash component of Salary.
A5 per current policy the emplovee Is required: to work for minimum 5 yéars in Band E4 (Senior Manager) and
above to qualify for the superannuation schama.
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OFFER LETTER

Date: 15/01/2018

Mame: Sourabh lain
We are pleased to offer you the position of Assistant Sales Manager in our organization.

Following are the detafled conditions of your employment,

1. Workploce Induction & Troining:
Induction to the pesition, the workplace environment and workplace procedures and
policies will be provided.
Duration: 3-4 Days
Induction Location! Puneg

2, Johb location: PUNE
After completion of induction & training you are required to commence work
immediately at the given job location. Hence, you are required to bring along the
mandatory documents/items at the time of Induction and Training itsell,
{*fob location mentioned is not permonent ond may vary of ony given period cecarding lo

the market scenario.)
{ *Refer to serfal no. 6 for List of Mandotory documents/fitems)

3. Probolion:
You will be on probation for a period of 3 months respectively with the following fixed
remuneration:
1% Month: Rs, 10,000/- \
2" onth: Rs. 15,000/- 5
3™ Month: Rs. 20,000/- D Tg

d. Solary:
Your Salary will be 3.60 lacs (2.4 LPA fixed + Variable) annually, paid in accordance with
the organization's payroll procedures, which will commence from the a™ pranth that is
after the completion of Probation period.

Address:
Mirgd Floor, Citadel, Palace Orehard, Undri, Pune = 411060
Pl 0200 26535443
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Appéélm

5 Target:
The target for each month will be communicated at the time of Induction and Training
which will be linked to your salary.

. List of Mandatory documents/items:

.

s e R o N B TR L~

Recent photographs — 2 Passport Size
Aadhar Card

Pan Card

Laptop

Smart phone- Andraid or i05 only.
Bike {at the job location enly)

Valid Driving License copy

Helmet {at the job lecation only)
Vehicle registration copy

FUC copy

Character certificate from Training and Placement Department of your institution

{*Note: if the mondatary items are not carried at the time of training/ job location, the
employee will not he entertoined)

7. An amount of Rs, 1000/~ to be paid at the time of Training as a security, which will
be refunded in the third months' salary,

8. Formal appeintment letter will be issued after the acceptance of this offer letter within a
week of joining.

Piease retura the duplicote copy of this letter, duly signed on the email id that is kri@oppeglgroup.in in

token of your occepionce.

Should you hove ony questions regarding this offer, please feel free to contoct us.,

For Appeal Qualiserve Employee Name:

Signature:

Sangvika Rajvanshi
HR and Business Coordinator

Addriess:

Mird Floar, Citadel, Palace Qrehard, Undr, Pune = 21310460
Ph: 020 26835443



E Com Shipping Sclutions P Ltd
Head Office; Deep Ganga House, A-Bi, Mahipalpur, New Delhi=-110 037,

Intimaticn to Appointment
Cigsiar M5 Arti Rathi,

With reference 1o your application and subsequent intérview we are pleased to inform you that vou have been
selected to be an employee of the Compary.

Asintimated 10 you during interview that you would be offered the position of Executive Hernan Resource . You will
report at our head office located at Mahipatpur.
Your emaluments shall be 2,16 Lakhs per annum,

You are required te submit the following documents en the day of your joining and comglete the forrmalitics:

1, Xerox coples sell-attested of Education/Professional/Technical Qualification (Class 10
Equivalent and above],

Dacumentary eviderce of date of birth,

Document in support of residential address iPassport/hadhar Card/Election Card I
Four latest passport sire colour photographs,

Medical fitriess certificate,

Joining report with Specimen Signatures,

Copy of PAN

Any other dotuments you wish to submit In support of appointment.

B M s

Tou are required to join the organizatien latest by 20 March'2017, 10 am failing which it shall be presumed that
yeu are not Interested in the effer which shall stand cancelled on 20™ March’2017.

Congratulations,

Youwrs Faithfully,
for E Com Shipping Solutions Pvt. Lid. L

[Authorized Signatory)
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15 February 2017
Mz, Preeti Rathi
Mear 15 Mo, schoal,
Outside Jassusar Gate [Pikaner)

Dear Ms. Preeti,
Welcome o [CE !

We are pleased to utilize your professional services as “Management Treinee-Education” with ICE
Creative Excellence Private Limited with effect from 21% February 2017 1o 28" February 2018 st
Delhi office on the following terms and conditions:

Parties 1o the contract:

ICE Creative Excellence Pvt. Ltd. (herein afier referred to as “ICE"), a company
incorporated under the Companies Act, 1956 having its Registered Office at Loadsiar
Buidling, Killick Nixon Compound, Saki Vihar Road, Near Chandivali Perrol Pump,
Andheri (E}, Mumbai = 400072 (which expression shall, unless it be repugnant to the
context or meaning hereof, be deemed to mean and include its successors and assigns)

&

Ms. Preet Bathi {hereinafter referred to as "Professional™), a cuitzen and resident of India

having her residence ot Near 15 Mo, School, Qurside Jassusar Gare, Bikaner having PAM

Mo {which expression shall, unless it be repugnant to the context or ml:ilgi.i;lg_ Vi

hereof, be decmed to mesn and include its successors and assipns) .-'!:. -!'__.f'_‘- ¥ T

WHEREAS i

l. ICE is inter-alia engaged in the business of imparting training & education fo
aspirants who are keen 10 make career in media & entertainment industry,

2. The Professional represents that she is adeqguately qualified and also has the
requisite experience in the field of marketing, skill to counsel, guide and enroll
the students desirous of pursuing training on courses provided by [CE and other
activities as defined from time 1o time which the Company has accepred.

3. The partics mutually agreed to enter into this contract, wherein Professional has
agrecd to provide her services as Management Trainee-Education based at our
Dethi office as per the scope of work listed below and the Company apreed to
obtain her services on the terms and conditions stated hereunder in this contract,

MNow, therefore in considermion of the mutual agreements, covenams and conditions herein
contained, ICE and Professional agreed as follows:
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. TERMS AND CONDITIONS

1.1. The effective date of this contrace is from 219 Fehruary 2017 and this contract shall end on
28" Febroary 2018, unless terminated by either party as per the provisions stated in point
5 below,

1.2 This contract can be renewed after the expiry on such conditions as murually agreed by
ICE and the professional.

1.3.That the Company will procure services of Professional as a Management Trainee-
Education on an exclusive basis to the Company.

1.4. Responsibilities FOR PROFESSIONAL

1.4.1.The Professional understands and agrees that she owes ro the Company an obligation
touse her best efforts at all times,

1.4.2. The Professional hereby acknowledges that she is in a position of trust in performing
the duties and would report vo any persom delegated by the company for the
assignment,

I.4.3.5he wiil report 1o Ms. Anjali K Singh, Area Head = Delhi/NCR
O

d |

1.5. THE SCOPE OF WORK
1.5.1.As Managemant Trainee-Educarion, she will be responsible and accounrable for _

1.5.1.1. Portal wise Admission & Collection targets for Centre assigned.

1.5.1.2. Regularly interfacing with School / College authorities, seeking permission 1o
conduct acrivities as advised by Regional Head! Centre Director [rom time 1o
time.

1.5.1.3. Lining-up of activities, Planning & managing the logistics of the same,

1.5.1.4. Tele-calling Leads / Enquiries penerated from various sources, cbtaining
Confirmations & ensuring their Attendance.

1.5.1.5. Taking effective Presentation to Enquiries.

1.5.1.6. Counseling & converting the Enquiry to enroll for the ideal Program as per
HCE's guidleines.

1.5.1.7. Will be required to wavel ouside base station for conducting activitles to
generate Business,

1.5.1.8, Keeping Cost of Acquisition within prescribed limits

1.5.1.%, Keeping a close tab on Competition activitics,

1.5.1.10,  Preparing and sending timely and accurate M15 Repors to management.
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L&, 1CE GUIDELINES

1.6.1.5he shall adhere 1o the guality standards defined for the role in true spiric and letter
aof integrity,

1.6.2. She will be continually measured on various counts like enmollments, counseling
quality, revenue and collections. In case, ICE is not satisfied on above grounds, 1CE
would be authorized to take appropriate ection.

163 In case of absence without notice in writing for more than 3 days, ICE may revoke
the contract without netice.

1.6.4. The office timings for the professional will be 10000 am 1o 06,00 pm on all six {6)
days of the week, i.e., Monday 1o Saturday.

L6.5. During the Period of professional eontract, She will be entitled to only approved list
of public holidays as announced from time to time. Any additional off day shall
amount to deduction of professional fees on a pro-rata basis,

2. CONFIDENTIALITY

2.1.The Professional shall not disclose, wse or provide any proprictary information, marketing,
strategies ond other techniques and know-how related o the programs and any other
information related o 1CE to any third parry.

2.3, The Professional shall not use the 1CE's name and/for trademark except as provided by this
contract, The Service Provider shall not wse any signboard depicting ICE. unless

authorized / permitted 1o do s,

2.3 Both panties agree that ICE shall be and shall always remain the sole owner of all

. . - - - . - -..l‘
Intellecrual Property Rights in the materizl, content, training methadelogy, trainingh

formats and the Service Provider shall not do or permir to be done or cause 10 be doni i
any act or thing in derogation of any of the rights of ICE or dispute or raise a mumcf_- L
claim to such riphtsar any time, g

2.4.The Professional acknowledges and agrees that any Confidential Matter is for the
Company's exclusive benefit-and that both during his Consultancy with the Company
and at all times thereafter, she will not directly or indirecily use or disclose any
Confidential Matter except for 1he sole benefit and with the consent of the Company.

25.The Professional hereby undertakes that she has and will be having the confidential
information in regard to projects of the Company and if she atremprs 1o disseminate [t or
copy it or redesign or remake it or manipulate it in part or in full it will be o serious
material breach during and after ber tenure hereof and such breach shall be a serious
ceiminal breach of trust.

-3
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INVENTIONS, TRADEMARKS, PATENTS AND OTHER INTELLECTUAL FROFPERTY

The Professional expressly covenants and agrees that 1o the extent 1har the Professional
generates intellectual propeny including bur not limited o, copyrights, inventions,
trademarks, and patents (collectively "Intellectual Property”™) during the course of his duties
performed on behall of the Company, she shall and hereby does convey, assign and transfer
cwnership to the Company of all such Intellecrual Property.

Further, the Professional hereby acknowledges that she retains no rights whatscever with
respect 1o the above-stated Intellectual Propenty, including bur net limited 1o any righes 1o
reproduce, prepare derivative works, file applications and extensions, copy, distribute, exhibit,
use and for display publicly or ctherwise, license or assign 1o any third party the right to do
any of the foregoing,

. VIOLATION OF INTELLECTUAL FROPERTY

The Professional undertakes that all the matters and materials thin she wset and fochades in
her work with ICE will not violate or infringe upon the intellectual property of any cther
party, The Professional further covenants that she will take scle persenal responsibility of any
such viclation or infringement and indemmify the Company of any damages arising thereal,

. TERMIMATION

3.1, This contract may be terminated belore its expiry by cither party by giving 15 days’ notice
or payment of equivalent monetary compensation in lieu of such notice 1o the other
party. The Professional will be required 1o complete all the tasks asigned 10 her,

5.2.ICE shall be entitled to terminate this contract withour any notice in special

circumstances which would inter alia include: o
P

||I I.:..'."-:F
5.2.L.Any financial or intellectual property related misappropriztion or breach, ':‘ I’ '

5.2.2. Breach of the confidentiality conditicons of this contract

5.2.3.if you disregard your duties 1o the Company or are found guilty of mismanagement
or mizconduct or negligence

5.2.4.if you fail 10 observe the code of conduct/guidelines! policies which you are required
1o follow as a professional providing services 1o the Company

3.2.5.iF you viclate any law of the land, rules or regulations of India or any other country,
where you might be deputed for official purposes by the Company
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5.24.f at any stage during your term, the Company finds out that any infermation
provided andfor representation made by you at the time of joining the Company. on
the faith of which the Company has recruited wvou, is false and/or misleading or in
case of concealment of any marerial facy, which yeu ought 1o have disclosed prior 10
joining the Company.

5.3.During the term of this agreememt and for a period of 5 years subsequent 1o the
rermination of this agreement, you shall not dircctly, indirectly, or through any other
party solicit business conflicting with the interest of the company, from and/ or perform
services from amy existing or prospective customer of the Company irrespective of
whether you had any contact with or exposure with such customer during the term of
this agreement.

5.4. In case the Professional terminates the contract without notice or completion of assigned
activities, ICE reserves the right to deduct/penalize up to 100% of the contract fee for the
same

JURISDICTION

6.1.The parties agree and acknowledge that any dispute or controversy arising out of or
relating to or concerning any act or term of this Contract or the pamies Consuliancy
relationship shall be resolved as per paragraph 7, or in case of any unresolved differences,

ina court of competent jurisdiction located within Mumbai as per law of the land (Indiaj.

6.2, In case of any breach of any term and conditions by any party, the other party will be a]_,qﬁ .r_

at an option to seek an ex- pare reliel or injunction against the breaching party.
ARBITRATION

Any Dispute that is not settled 1o the satisfaction of the Panies by mutual negotiations
shall be finally resolved by arbitration in accerdance with the Indian Laws of Arbitration:
Both the parties shall appoint one arbitrator each who in turm will appoint one arbicrator
by the mutual consent. The Arbiteation proceedings will be conducted in accordance with
the Arbitration and Conciliation Act, 1996 or any other law, &s in force on the date of
proceedings. The place of arbitration shall be Mumbai,

SEVERARILITY

If amy provision of this contract shall for any reason be held invalid, then the invalidity of
such specific provision shall not be held to invalidate any other provisions of this contraer,
which shall, therefore, remain in full force and effecs,

TRANSFER:

During the term of this contract, the management may transfer/depute vou to any of the
offices! departments! divisions of the company/ associate company, presently existing or 1o be
set up in future in India or abroad, in its absolute discretion, You agree to travelrelocate to
any location in India or abroad for official purposes as per the requirements of the Company.
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10, NOTICES

All notices requested or communications permitted to be given hereunder by the parties
hereto shall be made in writing and shall be deemed to be sufficiently given or made, upon
being delivered personally or by registered post, All such notices, request or other
communications shall be directed 1o the addresses sct forth below, or at such other address as
shall from time to time be notified to the other parties:

ICE Creative Excellence Private Limited
Corp Office : Loadstar Bldg, Killick Nixon Compound, Saki Vihar Road,
Nr. Chandivali Perral Pump, Andheri (E), Mumbai-400072

And

W Precii Rathi 8
Mear- 15 Mo, Schoal, N

Chaeside lassusar Gare, Bikaner

i1, ENTIRE CONTRACT

This Contract, set forth all the covenants and promises, agreements, conditions and
understandings between the Company and the Professional concerning the subject matrer
hereof and there are no covenanis, promises, sgreements, conditions or understandings, either
ofal or written, between them other than are herein set forth.

IN WITNESS WHEREOF, the parmies heréto have read and fully understood its contents and
hereby agree 1o comply with its terms and conditions and have caused this Contract to be duly
executed by their suthorized representatives in the presence of witnesses on the date first above
WTitlen,

We look forward to a long, successful and pleasant associarion!

Faor
ICE Creative Excellence Private Limited

Authorized Signatory
Acknowledgement & Acceptance:

I, Ms. Preet Rathi, have read and undersiood the above terms and conditions and hercby signify
My acoeplance W the same.

Signature;




COMPENSATION AND BENEFITS

Your Total Compensation shall be as follcos:

™
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Per Month

_ Per Annum

Professicnal Remuneration

25,000

300,000

*In addition to the abave, you will be eligible for conveyance reimbursements undertaken for
official work and performance based incemtives subject 1o actunl performance upto Rs, 100000
annually and to be governed by incentive policy released from month to menth basis,

*All payments will be subject to statutory tax deducrions as applicable

*Pav outs shall happen monthly

I. Preeti Rathi, have read and understood the above terms and conditions and hereby signify my

aocepIance 1o the same,

Signarure:
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TCIEXPRESS

——LEADER IN EXFRESS——

TCIEXPIHROVXCRPI136512/200T 23 May 2017
Mr. Ankit Sand,

5o Mr. Raendra Humar Sand,

Near Hari Ram Ji Temple, Behind Vidhya Nikelan Schosl,Old Line,Gangashahar,,

Bikaner- 334404

Ph, Mo, +51 S7E2082004.

Subject: Offer of Appoiniment
Dear Ankit Sand,

With reforence 1o your cendidature and subsequen! inferview you had with us, we are plaased to offer you
appeintment in the services of the company as Territory Sates Officer (TSO) effective from 30 May,
2T on mulizlly agreed lerms and conditions.,

Youl inilial place of posting will be al our TCI Express Mumbai Regional Office . You are regquired lo
repar tot Mr. R.B.Yadav, RM - XMRO. In addilion, your functional reporting would ke to Mr. Manish
Jain, GM-Sales & Markoting, TCI Express Corparate affice.

Dotsiled appoiniment l&tler shall be given'to you on your reparting,
Plaase submit foliowing documents al the time of joining.

Pholocopy of all education certificates along with original certificales

Expenence certiicales

Refieving laiter from your present employer, & agelicable

3 passpord size photographs

2 references letler from persons of repule on monudicial stamp af Rz, 10/ slong-with Xerox copy
of their 10 proeds,

Vaoler | Card copy! Pasazert Aadhar Cardl Daving License

Copy of passbook of Bank Adz in Stale Bank of india,

HNen-Disclosure agreament on Man-Judicial slamp paper of Rs. 50 [Refer attached lormat)

e L e

This offer lefter is sueblect to venfication of entecedent & documents submiffed by you, This offer &
appainimeni shall stand cancellad in-caso &f unsucsasshul venhcatian at any point of your employmens,

You are requesied b reped for joining along with above documents on 28 May, 2017 at 10.00 A8 &l our
TCI Express Limited, TCl House, 88 Instituticnal Aroa, Sector-32, Gurugram - 122001, Ph, Ho = 0124-
Z1B4080-04.

Shauld wou fail to report fof joining a5 menkansd abave, the offer for employment shall stand cancellad
without making further reference in Lhis regard, which may pleaze ba noted

Service Bond: You will bo on Service Bond for a pencd of 1 vears guly acceplad by you. You are not
allowed 13 leave the Organization during Lhe penad of 2ennce band, You will be required to give ug salary
equivalent 1o Lhe residual period of your Serdce Bond of salary equivalent 12 six monaths whichevar is
higher in case you wish b leave during your Service Bond periad, 0

“ﬁﬁr’

4-._-“
Amresh Mishea Ankit Sand {

You ans requested 1o carefully read the Annexure Il contaiaing information aboul yaur joihing & Ir-.-:‘.lu:.ll-:l

Nt .
\'-\.'_':;':.

TCI Exprazs Limited
LI W 0T GIGCEFLI DA F3)
Corparate Offie TO) Heime, Flot Mo €9, Seciar 32 18 stdusisnal Area Gurigram =1 12001, Haryena, India
Tels 8112423000004 « Fan +51-1 2423871 13 « Ernald: Info et erpressin « Wabaite: waw Ieraessin
Fegistered OMice; Flat Nos, 306 & 307, 1-8-27J, Third Flocr, Ashala Bhoapa Chambens § P Road, Srcondentiad - 500001+ Tel: « 9140 274640104

A= TCI Company

Scanned by CamScanner
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Pioase refurn duglicato copy of this Olfer Letlor os o token ol acceplance of the offat to the undersigned

latest by 26™ May, 2047,
Repards,

‘With Besl Wishes,

For TCI Expross Lid.

Amresh Mishra
AVP-HR

Encl: Annexure | (CTC Datlails)
Annaxure [l {Delails regarding Joining & Induction)
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—LEADER [N EXPRESS——

{ANNEXURE-1: CTC DETAILS)

Calegory-D Amount|Rs.]
Basle Salary 11200
H
oot B £600
Conveyance 1800
Regular Bonus GE2
Speclal Allowanzas 4123
{125 of Baale) 1344
Group Personal Accldent nsurance 18
Unifarm 125
Medizal Insurance 25
Gratulty 528
TOTAL 2951
Manthly ETC 26259
Gross ealary per month 23725
Gross salary per apnum 272700
Fer Annum CTC 315114

Anklt Sand

Slgnatura

J e
[l e i
'|$.'\.I:.'.- :

o

TCI Express Limited
CIh U6 3200 TG I00EPLOMH 181

wm
=

Carpedate Offge TOI House, Fiot No. 89, Sacter 32, Inutiwiensd A, Gurugram =¥ 22001, Haryana, India
Tel 4 BE-1 34-2REA050 04 P #FI 2RI R - Emait infodrtcieiein s WebaHe ww roieapivinis

A= TCl Company

Rrgistered Office: Flat Hos. 206 & 397, 1-8-273, Thind Flooe, Ashka Ehoepel Chambens, § P Rinsd, Secuncierabad - 530000 - Sl 51 62 17540104

scanned by CamScanner
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ANNEXURE- {Jolning & Induclion)

Submission of Dacumenis

Plzase submit required documonts as mentioned i the Offer ketler (Sr, o, 1% 7) on 251h May, 2017
between 10:00 AM = 2:00PM 2l ou Carparato Glfico Lo, TGl Houso, 63, Institutional Area, Soctar 12,

Gurgaon - 122001,
Travalling

¥au will have to beer expenses Incurred on travel whila reparting for joining and indwction
=Triin lickat from Gurgaon 1o place of posling 19 ke afrarged by us

Convoyanca

- ¥ou shall ba reguired lo make your own arrangemend fo reach to Lha hotel as mentioned harein below
- Convayance has been arranged to & fro from hatel 1o office and other facilities during Induction
ProgrEmmd,

Stay & Accommodation:
Your accommadation is aranged at.

Tha accommodalion arangement would be inlimated 1o you once wa receive the Confirmation
acceplance of this Cffer from your end.

Chesk intime of hotel s After 1:00 FM on 23th May, 217
= Mepessary arrengemant i% made for stay breakfas! & Dinnar,
- Menu s fixed, you shall be required to bear expenses, if you erder apart from fixed meny

- You shall b regiired bo clear your diss with holel bafore checking out.

Inducilon Programnis

Youw will underge [nduction programma fram 300 Moy A7 o 6" June, 17 at ocur Corporate Ofice in
Gurgaon and other officesfacilities around DelhiNCR

e

amresh Mishra Ankit Sand

y alEh
! f &) ]
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-g z TalentdAssure Assessment Services Pvt Ltd

March 25, 2017

Dear Ankit,
Sfo Shri Rajondra Kumar
Congratulations!

As per our final interaction on 18" March, 2017, you have been selected as a part of Business Development Team in
Talentdfssure Assossment Services Private Limited as an "Business Development - Executive®™. Your

Joining Date s 2™ April, 2017 i.e., Monday,
You have to report office at 10 A.M,

Wi gre offering you TNR 22,000/~ a5 your monthly salary with respect to tho target of INR 1,25,000.

TERMS AND CONDITIONS:

&5 per the discussion in the Inberview, the following terms & conditlons agreed wpon:
]

_,-"i.,'|

= At or Below 50% of the Target Achieved = 40% of the Flxed Salary

Y Between 51% - 0% of the Target Achlaved - 40% of the Fized Salary + Travelfing Allowance
« Bebween 61'% - 50% of the Target Achieved = Full Safary + 5% Incentive

= Beltween B1% - 100% of the Target Achieved - Full Salary + 10% Incentive

This &5 4 confirmation mall; once you acknowiedge the same & submit your documents, you will get your offer letter
released, On your joining date, please bring;

{1} 3 zell-Phatograph {passpat size, colour phatos with @ white background)
(i) The griginals and 1 set of photocoples of the following documents:

Education degree certificate and a2l year mark sheets for the highest degree attamed. Fhotooopics showld
include both front and back sides of certificata,

«  Rehigwing letler or resignation acoeptance letter from your most recent employar, if any, Include your
employes number with such previous employesn(s) and salary slips.

«  Proof of identity. Bring one of the following doocuments: passport, driving ficense,
[dentification card, PAN card, or credit card with photogragh.
Proof of address, Bring one of the following documents: passport, driving Noense, voter's

C
C

Hote: ¥You have to beformally dressed and please carry your laplop on the date ol joining.

woler's

identification

Warm Regards,
Sheena Marwaha
Senior Executive - Talent Acquisition iy

+91 7290033805/ +919899282250 '5"4'&,_
Sheena.marwahalitalentdassure.in i

Corparate Cffice: TalenbdAssurs Assessment Sorvicoss Private Limitad
Grownd Floor, C Block, HAFED Camples, Metaji Subhash Place, Wazir Pur, Delhi
L0035 woenwsdalentdassure.com
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Ta,

Miss. Anmol Baid,
Eaidon ki piral, Assaniyo ka chowk,
Bikaner

6 April, 2017
Subject: Job offer letter for the position of sales cxecutive

Dear Anmot,

This letter is in regards to the interview for which you appeared on 3 April, 2017 for
the position of sales executive, We would like to congratulate you by bringing under
your kind notice that you have been selected for the paricular position and we are
pleased to offer you the job.

Your date of joining would be fram 10 April, 2017. You are requested to meet the HR
department head and bring the necessary documents on the first day of joining:

1D proof :
PAN card

Four passport size photographs .
Duplicate copy of higher secondary, senior secondary and graduation rr:{arw P ‘
sheet (s) |"r[_-,-‘ . ’
Proof of address and
6. Medical cerificate

L % T,

-th

'ID.'I |'
%,

You will be under the probation pericd for the first two months during which you ar:;-
not allowed to lake any paid leave, As per the agreement the company will be paying
monthly salary of Rs. 18,000 and incentives basad an your performance. Timings of
your job would be from 10 am to 5 pm. Please bring your own transport ;
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During the period of service with the company, you shall not indulge and/ or taks pan
in any activity of formation of council and f or association or become a member being
part of management staff, which is found to be defrimental in the interest of the
company in any way. Such an action shall be deemed as infringement to service
conditions of the company and amount to causing damage to its interest and shall
call for disciplinary action being taken against you, as it may deem fit and
appropriale,

This letler of appointment has been issued to you on the understanding that there is
nothing in your record which should have prevented the company to offer you an
employment, if however it is found that your past record is objectionable or if any
declaration given by you to the company prove false or you have willfully suppressed
any matenal information, in such case you shall be liable for removal from the

services of the company without any notice or com pensation in lieutherecf,

I hape you agree to all the terms and conditions. We are confident enough that you
will be able to contribute in the success of the arganization,

Flease zend your consent within five days of generation of offer letter and return a

duplicate copy of acceptance in =ame concem. f
. I
r
Looking forward o work with you. ,d.--.il e JC 'f’.': .f
—" E— o _P-,,"I [ Y I"HLJ;T o -r_'-ﬂ

Mridulla Solanki

(HR Manager) ' .-'“!,?-E.-"‘ )

For Office Use Only lf ped®
) I "

ACCEPTED AND AGREED Z. ,f' J Oy

Name: brir408  BHTH  Sigh \
,?ﬁ e
Date: =




Premier InfoAssists Pvt. Ltd.

Khasra # 47-50, Bhokrasni Road, Pall Highway, Jodhpur = 342013, Rajasthan - INDIA
Tel; +81 791 665 1200, Fax: +91 29§ 2724178,  Emallyinfo@premierinfo. biz
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UFFER LETTER
Ms. Decksha Bhara DO My, Balelsind Bhura 24" Abareh 2017

Moear minghol hospotal new lare,
Cranpashiahar, Bikiamer - 3344771
Maohile & +3] 4782055404

[oar Wis, Dechista
Conprutvbidions en vour pppeieiognt ! We o swelvone vou e Premier o An Iionalisde S camgsin), wishing vou
a long wnd meaninglul cureer wiih s,

COMPENSATION & BENEFITS: The detailed hreakup of sour Compensation il Ocher company benedits
E applicable o vou 5 enelosed,
2

L. DESIGRATION & FUNCTLON: You will be desivmated s Manngement Trainee.

c I Y LOCATION & DATE OF HOINING: You will be based o Jodhpor, Rajasthan, You wall be required 1o
e s eaely as possible. Iy er not iter than 03" April 2007, 017 sou do wot join vour duty on the <ijd
dute; this offer kener shall be teeated as cancelled, unless the extepsion of the said date for joinmg duny is
Rt b ws s writing

X PROBATION PERIOD: Yoo will beoon probptson for o persed of 90 dovs from the dute ol aour

appointment 1, b the opiion of the Uampany. you are found sustable for the post inowhich vou are
pppebed, sonrwill e loened elseitmay beestended doanother 20 days

4 PAST RECORD: 1wy o lrston given or Juenished by sou 1o the Compony: proves 10 be false o 1 you
pre Jomind s Mave willfully suppressed amy moterind Information, in such o cases you wall be |ubie fir
periess b I sprv et e dny ki

S NOTICE PFREOD: During the probion peniod vou can be termmated apon § day notice, This contmc of
emphod enit bstermmnable b wither pasts by giving twomonth (60 days) walive ot fontirmnaiion Ealer pan
9 e bBeamadd g o aos s Hheneod

Fhis b iy ofter ol appebitment & detailed omual beper of appolistment sl Bobsslied G ¥ ou ml yue i

[his vifer of emplovment i€ cooditional by the satisfadtony completion of sl regalaon Fackgnimd ehiseks anl
midecal £ Llealth ¢heehop. PLoase mote thal Silure o clear g oae of the above wall kead foitie nnmediate

woithadrowal of this olier letter

C R

W onee apiin welcome vow e Premier mnd wish vou o long and a fulfilling career with us i
Yoaiiaps drily, Eor PREVIER INFO LBEleT2 PV, LTk,

skl
NAME hish

o g
FIR MANAGER. COPFRATIC S PRIGTNINLEAL rﬁfmll*.'

I = f . e e SR T AR gl ON EnE i Thes Rermas stimd Costitions

Mlentioad ot aboselemner shall b eoporting Tor duey o

B.0.: 201-204, Building No. 5, Sector-3, Near Ramada Hotel, Millennium Business Park, Mahape,
Mavi Mumbai 400 710, INDIA Tel: 491 22 6609 8524 / 6609 8525 / 2778 2070
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CING U2 200MHI00YFTCLTSSY3

(] -
247 Mareh it

Compensatlion & Benefirs

fame s Deeksha Rhora
Desipnation: Management Trainee
Lecation Toddbpur, Rajasthan
Compensation Details honthly Amount [in ks.) | Annualized Amount {in Fs.)
Basic Salary 20,0000 280,000
'Eﬂll'lfiill Allowance S _1.15111 II.#EI_ .
Monthly Gross 21,038

@ | fxomte Annual fonus including Incentiee | = 22,000

= Hetirals® 3 iy e ==

'C Gratiity 962 11,544

Medical Insurance - B4
15,000

TOTAL ANNUAL CTC [in As) 301,000
HEMN Coalel b mepadimiz = ve S0% ol basee Inomebro add 0% 6 aon et
I'FThSs Wl b deducrad, 11 apelicnbie,
ha AT R Wou w il b eovere pnder Riedic lmim Poliey upon complersm of Troborien Period

Carataty w1 b pac om aeeneed fasis o time of releving from aar campans

fir i b ol Hs 70 D0 - Lpsin send sl wivimglegsen a1 oselr in the drgamasatinn

vt ot cotmime Diwoli abier .'-.-:l'.|'-|.,':|u|'. of 17e Firsl vesar, However i oitse o xre not

. Y Uhie v el b pntiihs
Thisaxtl] b avabls
alile b compleie 1 owcal b e e iestion vow sl oot be enritled for diis Begus

€
ik For PREWIER INFO ASSISTS 84T, L1D, £
I‘{ﬂh“f!“;fp-' BEE

Autheresd Signatory

ALANAGER HUMAN RENOURUES SIS G AL Ty

[hape:
PEBSONAL & CONFIDESNTAL

R.O.: 201-204, Building No. 5, Sector-3, Near Ramada Hotel, Millennium Business Park, Mahape,
Navi Mumbai 400 710, INDIA Tel: +91 22 6609 524 / 6609 8525 / 2778 2070
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PAs, Deehsha Bhura
00 par. Dal Chand Bhura

Mew Lane, mear Singhal Hospital

Gangashahar, Bikaner, Rajasthan Dated: 17 Fob 2017

Subject: Offer Letier

b, Desksha,

Further to the interview at our office we are pleased 1o offer you the post of a Management Trainee
wilth gur Organization for looking after the Product portfolios,

You will be based ot Delhi and would have to travel all over India in as per the requirement of the job.
You are to join us latest by the 8™ of Feb 2017, A 15 day leave period will be sanctioned for your final

axzminaticn.

As discussed you will be paid a monthly stipend during the training which is also a probaticnary period
of 6 months. The Company will previde for all your travelling expenses and is willing to provide an
accommicdation if yvou are willing 1o take it but boarding and all olher expenses are to be borne by you,

After the probation period, if the performance is found satisfactony, you will be confirmed on the rells of
the Company as a2 permanent employes and your Salary would be enhanged,

A detailed Employment Letter would be issued 1o vou at the time. Please bring all vour original
testimonials along and B photographs also a NOC from your Institute

Welcome ko the Crganization.
For ROM Care Put, Lid,

Authorized Sipnatory
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r Premier InfoAssists Pvt. Ltd.

= Ehosra-#47:50; Bhakrasni Road; Pal Highway dedhpur — 342013, Rajasthan:s INDES
Tal: 491 291 665 (200, Fax; #93 291 273A17E,  Email; mfo@premierinfodn;
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OFFER LETTER

Mr Diwansho Coee 543 Mo, Devp Chaml Gaur 28™ Maeeh 2017

A LU b Coboma Pavwa dpuart

Eihanbr, Kajasthin = 33400011

Miokile 2 =491 BR02092 27

e M. Diwanshia

Loribgratnlagions o Sl dppsansnent! W weleome sobi to Premier A il fedd coierany, sashing s

il ol iz bl Sarger watl s

COMIENSATION & BENEVETSE T he detnibis] breakup ol ssur Ui pessiaibon amd Cher compans: henefiis

upplicahle toowdn i et lowed,

lo BESTGNATION & FENCTRHON: You will be u‘lL‘hi;_.'lI.IIn:;l a5 Alangsement Frindy,

LOLOCATHN & INATE OF JOINING: You will be based i Novi Mumbal, Maharashorw, You will be
reguered to join s early as possible. however not laser than B8™ May 2007, 1f vou do not jodn vour dutyoon
b anied olige, thig ofler Tempee shall be irented o enpeelled, snless 1he extension of he £l date Tor ik
shibts i grmnned b s in o wentmg

L PROBATION PFERIGD: Y ou will be g probation for o peried of 96 divs from the dide of v
nppeintment. M, im the opiron of the Company, you are found suiistle for the post imowhich you are
ippedmred, sosisowIDbe combirosed ¢lsesl iy Be estendal we mislber Uik oy

Ao AR T REECHEL: AT ooy duarution given o Turmsbed B g the Compiis proses o be Talse or b yon
are Jowigd e feve williplly saupprdssal any matectal informistion, b such m eases vou wll e Lobde
remmaval from senyice withour amy notice:

5. NOTICE PERIOD: During he probation pésod vou can be terminated upon: | diy netice. This contract of

conplins mend s termnabile by enther parts: b v oeondh § B8 das s ngdreg onceon Prmation. Bather parms

ta Pyl g Lot g reas o liched,

I v debnibed Bormsl-etier of appaointaient sl be sswed Joo 5oL o Sur g

o v b e od ap i e

Clies odter o emplos reent is condilisnal o ihe sisbiesony gompletion olall regulory | backansund checks ol
bl Healilh elgekig, Pl mord thiad Talune B elgmr pive i ol 1he above wall Jesd oo il el e

s edria b of this olfer lebies

W g e seleerme voui b e doid seishovou g oo oo s Bl Bl ansgr with s

T

WB G

Sl

Woors bruly.

For PREWIER INFOLASSISTS oyT, LT,

Dttt

NAME -
HR MANAGER - OPERATION S ASKERENCERREIJAIRITY

_.._
-~
e
) A
-.!
i

= &

LoTes to gecept I.'I'-I['|-'_'| mcne o L e anad godinvns

Sentemigd b gbap abésve Ietbee. 1 bl be reprarying Bre-duds on

R.0.: 201-204, Building No. 5, Sector-3, Near Ramada Hotel, Millennium Business Park, Mahape,
Navl Mumbal 400 110, INDIA Tel: +91°22 6609 B524 J 6609 8525 [ 2778 2070
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N Khasra # 47-50, Bhakrasni Road, Pali Highway, lodhpur— 342013, Rajasthan - INDIA

Tel: 491 291 665 1200, Fax: +91 291272 4178, Email: info@premierinfa. iz
CiM; UFZI00MHZ00FPTCLTSSS3

25" Mareh 2017
Cumpensition & Beoclits

MNama flr, Diveansho Gaur
Designation: fManagement Trainee
Location Mavi Mumbai, Maharaihtra
Compensation Details Manthly Arrount [in Rs.) | Annualized Araount fin B, )
Basicsalary 20,000 0000
Special Allowance 1,038 12,456
Monthly Gross: . 21,038
f-f £x-Gratia Annual Bonus Including Incentive : 22,000
Retirals® : ; Soaltes
{ Gratuity 961 11,544
Miedical Insurance
15,000
TOTAL ANNUAL CTC (in Rs.) W 301,000
(N1 ol s mmoasbimizc 1 b S8% o Fosie oo miglngs uend S0% 6 in ook melin
[ LT 3 Will e deduered, 1| apphicablz
Mediclairm Sag will be coverve wnder Medwlnam Policy upan comp et ol robation Perlod
L Rl o Carabuniby il | e picd o secewed Biais ot Thne of telleb ing Nmm asie gangiig
(L S ] e et e i g lssguis g B 22000 = upon soccessfil Coimplgtion of | veif o the organddanion

B L T S L | O [ BRIy 1L GECTRE R LNTIEIAE IR & LS .l o [ LAYV ET BT sl ] bl i Bl
1l I by paab Faurt | il wal il Fite first wear, Ho f sl e |
c' } e e conmpiete | ooear i the oroammiaation sou ool s e erminied G this Bosie

For PREVIER INFO-ASSIATS FVT. LTD.

&y
vl sy !
Dsduts s
Authgiised Slgnatory L e
I‘\.I‘:r.l

WEs N A "i_hq.'-:f-'f MOES SIS D TTCRITY
Lhaic

PERSON AL & CONFIRENTAL

R.0.: 201-204, Bullding No. 5, Sector-3, Near Ramada Haotel, Millennlum Business Park, Mahape,
Navi Murmbal 400 710, INDIA Tel: +91 22 6609 8524 / 6609 B525 [ 2778 2070




Talﬂnt_dﬁssure Assessment Services Pvt Litd

March 25, 2017

Dear Divwanshu,
Sfo shr DeepChand Gaur
Congratulationss

Ag per our final Interaction an 14% March, 2017, you have been selected as a part of Business Development Team in
TalentdAssure Assessment Services Private Limited as an “"Business Develapment - Executive®. Your

Jpining Date s 3™ April, 2017 i.e., Monday.
You have to report office at 10 A.M.

e are offering you IMR 22,000/~ as your menthly salary with respect to the target of INR1,25,000.

TERMS AND CONDITIONS:

% per the discussion i the interview, the Mollowing terms & condlitions agreed upon:
= Al or Below 50% af the Target Achigved - 40% of the Fixed Satary

= Bebween 51% - 609 of the Target Achleved - 40% of the Fixed Salary + Travelling Allowance
= Betwoen G1% - 80% of the Target Achleved - Full Safary + 5% Incentiva

o Betwean 81% - 100% of the Target Achleved = Full Salary + 10% Incentive

This is a cenfirmation mail; ance you sckngwledge the same & submit your documents, you will gel yvour affer latier

ralaased. On your joining date, please bring:

{i} -3 Self-Photograph (passport size, colour photos with a white background)
(i} The originals and 1 set of phokocopies of the following documents;

Education degres certificate and all year mark sheats for the highest degree attained. Photocopies should
include both front and back sidas af certificats,

Relieving fetber or rasignation acceptance fetter from your mast recent employer, if any. Include your
amployes number with such previaus emplayer(s) and salary slips,

Proof of identity. Bring one of the fallowing dacuments: passporl, driving licenss, vober's
1dantification card, PAN card, or credit card with phatograph,

¢« PFroof of address, Bring one of the following documents: passpart, driving llcense, voter's
Card.

Identification

Mote: You have to be formally dressced and please carry your laptop on the date of joining.

Warm Regards,
Sheena Marwaha
Senior Executive = Talent Acquisition

+91 7290033805/ +919899282250 =
Sheena.marwahaftalentdassure.in x}ll'--:-".:l
Sot—
Py
[iml~
(O 7%

: "I ?r- _jul_]ll

L
x
—_— "P-

Corparate Office: Talent4Assurg Assossment Services Private Limited
Graund Floor, C Block, HAFED Comgplex, Netajl Subhash Place, Wazir Fur, Delhi

110035 wowwitalentdassure. com




= L TalentdAssure Assessment Services Pyt Litd

March 25; 2017

Dedr Madan,
L/o Shn Siya Nandan Sah
Congratulations!

As per our final interaction om 14 March, 2017, vou have been selecled as a part of Business Development Team in
Talentdfssure Assessment Services Private Limited a5 gn "Business Development - Executive™, Your

Jakning Date s 3™ April, 2017 f.e., Monday.
You have to report office at 10 A.M.

Wi are offering you INR 22 000/- as your monthly salary with respect to the farget of INR 1,253,000,

TERMS AND CONDITIONS:
#5 per the discussion in the interview, the following terms & condilions agreed upon:
'-}At or Below 50% of the Target Achieved - 40% of Lhe Fixad Salary
( = Bebween 31%: - 60% of the Targel Achieved - 40%: of the Fixed Salary + Travelling allowance
= Betwean 61 % - BED% of the Target Ackieved - Full Salary + 5% Incenktive
= Betwean B1% - 100% of the Targel Achieved = Full Salary + 10% Incentive
This is @ confirmation mail; ance you acknowledge the same & subbmit your documents, you will geb your offer letler

released, &n your joining date, please bring:

[1) 3 Sedl-Phetograph (passport slze, colour photos with a white background)
[} The eriginals and 1 set of phobocapies of the fllowing documents;

Education degree certificate and all year mark sheats for the highest degree sitained, Phobocopies should
include bath frent and back sides of certificate,

=  Haolieving latter or resignation acceptance letter frem youwr most recent employer, iF any, Tnelude your
employes number with such previous employer{s) and salary sfips.

s Proof of identity, Bring ong of Lhe following documents; passport, driving license, vater's
(‘ ldentification card, PAN card, or credit card with pl1|:|t|:||;|1'.:|ph.
{_ « Proof of address. Bring one of the following decuments: passport, driving license, voler's  dentification
Card.

Mote: You have to be formally dressed and pleasc carry your laptop on the date of joining.

Wa -:'.:1.11 I-IHF'-
rm Regards, il P
Sheana Marwaha @ — el
Senior Executive - Talent Acquisition dry < eheal s
+91 7290033505/ +919899282250 FA ne s
Sheena.marwahaiitalentdassure,in NS of
it

Corposate OfMca: TalentdAssure Assessment Services Frivate Limited
Ground Figor, © Block, HAFED Complex, Metaji Subhash Place, Wazir Pur, D2lni

D05 woww talontdassure. com




(&

MIND IT FROMOTIONS LLP

loining Date:

OFFER LETTER
Dear,

This has reference to the interview you had with us. We are pleased ta inform
that you will like to be a member of our Team (MIND IT PROMOTIONS LLP). We
are offering you a position of Area Sales Manager. Your annual gross salary on
the basis of Cost of the Company will be Rs, 2.4 Lakh (Two Lakh Forty Thousand
Rupees Only) per annum, all inclusive in hand (total CTC). We expect you to
join us. This position offered subject to satisfactory reference of 2 days training
periad in jaipur. In this time period your performance will be reviewed.

We wealcome you and are delighted that you have chosen to be a part of our
team. We hope your association with us will be mutually pleasant and fulfilling.

Thanks,
Priyvanka Gupta (HR MANAGER)

Contact no. - 9119114432




.-

CANDIDATE DETAILS

5 MAME DESIGNATION LOCATION SALARY JOINING DATE
KO,

1 Anmaol Baid PRO cum Area Sales Bikaner 20,000 1" hiay 2017

fanager
2 Vikas Sharma | Arca Sales Manager Bikaner 20,000 1" bday 2007
3 Nikhil Kumar | Area Sales Manager Hikaner 20,000 1" piay 2017
Bihani
4 Warun Kamar | Area Sales Manager Bikaner 20,000 | 17 pday 2017




™ &

A

Bzl il
e L

BINAII FOODS lHTEHHﬂTII]HIlI. LIMITED

Fiagd |88, Michten! Indusingl Aren, Bikprser- 334000 [Ting. )

OFFER LETTER

BFIL/20016-17/H 2 D-09 Date: March 23, 2017
Dear Nikhil Kumar Bihani

Welcome w the family of *Bikaji Foods International Lid”,

Congratulation, we are pleased to inform that you have been selected for Sales-Executive,
your job profile will be given to you on vour joining day with all KRA"s. You will repon
to Manager-Marketing. After a week of joining, management will provide you an
appointment letter. You are not allowed 10 misuse by showing this offer letter anywhere
elae.

U vour joining day come at THE30AM, bring your PPhotos, 1D proot, Documents and meet
to HR department to understand your KRA s,

We are conlident you will be able to make a significant contribution to the success of our
company, And look forward to working with you in enthusiastic way.

In token of your acceptance of this letter, kindly sign & return the duplicate copy at the
carliest in 3 days via email id hribikajiloods.com & deepaki@bikajifoods com and bring
the orgimal o the undersigned on the day of vour joining,

We welcome yvou as team.

JIR BIKAJI FOODS INTERNATHONAL LIMITED

N R R -

J %
W
(HRE MANAGLER) ZLrd

'

PARUL AROIZA A i
For Office Use Only G WAy
ACCEPTED AND AGREED RIS

By: Date:
Name Sion:
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March 35, 2017

Dear Warun,
S5/0 Shn Narayan Das
Congratulations!

Az per our final interaction on 142 March, 2017, vou have been zelected as a part of Business Development Team in
Talentdfssure Assessment Services Private Limited as an “Business Development - Executive™, Your

Jaining Date is 3™ April, 2017 i.e., Monday.
You have to report office at 10 A.M.

W are offering you TNR 22,000/ as your monthly salary with respect to the arget of INR 1,25, 000,

TERMS AND CONDITIONS:

( 7 per the discussion in the Interview, the following terms & conditions agreed upon:
= At or Below 50% of the Target Achieved - 40% of the Fixed Salary
( = Bebween 51%: - 60% of the Target Achieved - 40% of the Fixed Salary + Travelling Allawance
s Bebween 1% - 50% of the Target Achieved - Full Salary + 5% Incentive
= Beltwern 5% - 100% of the Target Achieved - Full Salary + 10% Intentive
This is @ confirmation mail; once you acknowledge the same % submit your doecuments, you will get your offer letter

refeased. On your joining date, please bring:

(1} 3 Sell-Photograph (passport size, colour phobos with o while background)
(il) The originals and 1 sat of phatocepies of the follpwing docwmants:

« Education degree certificate and all year mark sheets for the highest degree attalned. Photocopies showld
include both front and back sides of certificate.
= Relieving letber or resignation accepltance letter from your most recent employer, If any, [nclude your
employee number with such previous employer(s) and salery slips,
f i = Proof of idenstity. Bring one of the following decuments: passport, driving license, water's
Identification card, PAM card, or credit card with photegraph.
» Proof of address, Bring one of the following documents: passgort, driving license, voter's

( Card,

Mate: You have to be Tormally dressed and please earry your laplop on the date of joining.

identification

,-' P s Bl
Warm Regards, o ,:f,rﬂ.-‘:l :
Sheena Marwaha leat grems™™ s
Fi

Senior Executive = Talent Acquisition o ¢
+91 7290033805/ +919899282250 M ;

Sheena.marwahafitalentdassure i

Carparata Office: Talent4Assure Assessment Servioes Private Limited
Ground Floor, € Block, HAFED Complex, Metaji Subhash Place, Wazir Pur, Delhi

110035 wawwe talentdassure.com




SUN SHINE FOOD PRODUCTS

F-BE-89, Bichhwal Industrial Ares, BIANER- 334 006
Ph. 0151-2225232, Fax : 0159-22500565
g-mail : heson @sancharaelin

RS RAJEHRIE WYAS. DATE-DEfasf17

IRV COLONY
BIKANER
Difer Letter

Doar Ms . RABHREE

With reference to your application and the subsequent discussion you had with us, We are pleased to offer you
the position oF HR Exceetive in our arganization,

Vosu il e paid anmaally et Salary of Bs 168000/~ S Your daily lield working allowances 25 Travelling Fare wall be
as per the attachments {if applicable).

Plaase confirm your Joining Date Immediately,

Plragse send below mentioned Pre-Employment documents within ¥ days of your acceptance,

Efrspiowienl ERociments:-
Photoeopy of Educational Certificates [ X, X1, Graduation, Digloma, Post Graduation, eic.)
Fhotocopy of Experience Letter / Appointment Letier f Relieving Letter, ete,

Fhotocopy of dentity Proof (FAN Card f Aadhar Card f Driving License, etc.)
Phatocopy of Permanent Address Proof | Veter 10/ Aadhar Card / Passport, etc.)

Lid BB g
LA I

La

Latest 2 Passport size Photograph,

&. One cancelled cheque of your Bank Account and phatocopy of Bank Pass Book.

rh Photocopy of PAN Card (TDS @ 10 % will be deducted on aforesaid Salary).

g, in gbsence of PAN Card, TDS & 20 5% will be deducted,
Kindly submit a duplicate copy of this letter with all documents as a token of your acceplance of the et
offer and also mention your expected Date of foining, Alternatively you may ?ﬁ“l’ Ly s
hré@hhikharamehangdmalin your confirmation immediately. ".":éf.:r;]rg}jl -

o e Lol WS
In case of any clarification, you may revert back or call at 09414143043, =R
Wish you Good Luck, —
S L pichwaal Industrial Area

e R Blkaner

Scanned by CamScanner
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OFFER LETTER

S Sachin Saeda 200 M il Boosre Sarda 28" March 2017
Chptside Jassisor wutd, Bk

Ratjwsthi < 2390601

obale =01 G024 10907 20

Pt M Sachin

Crngrartlarkios e Sor gt Webseleomer sosin o Premier = A et B coepiig, woshung so
w o and ineaningful Career ikl us.

COMPENSATION & BENEFITS: The detniled breakup of your Compensation and Other company benefits
applicable 0 voi s enclosed.

Lo DESIGNATION & FUNCTION: You will be desipmated s Manapement Traioeo.

JLOCATION & DATE OF J0INING: You will Be Baed ot Yavs Moambad, STaharasbirme Yoo will be
reguirg] 1o boin as eairly as possthle lowever nob later than 08 Moy 2007, 1 you die ot join siour diity an
the sl date, Whis offer detter shall be greated oschntelled. unless e extension pf the-snid dote’ for joiming

ahuts s praibed by uson weilig,

LPROBSTION PEREH:E vou sl be onoprobation. for o perisd o0 90 duy From the dasg of soor
appariitivent. 1 im the epiron of the Company, sou ore found sultable for the post i shigh sou are
fippainisl oo il! be doirliced ¢l B omiy be esterded W asiasher 910 dass.,

4. PAST RECORD: Ifany deo londion given or Turmishied By vow te the Compais proves 1o be folse or il vou
are Toveed 1 Bove willfully suppissad o material oformation. i suchea e son will Be labie fo
el From sers ree swithel mny olioe

5 MUTICE PERICY: D the probation peénesd yoo van be termimaled ugon | dav rotece. Thig €onfradt ol
ettig o et 1s tedniarhbe by either parts by givisg e month (60 days ) potice on confirmution. Leher parts

ta fieed Baand fes v i Tee o hereol
Flies i an i ol sppuenitinend 5 detadled Jormial Jeties srlappssniivent sl be sued B o o S our eiding

Thos ot ofemplovewnt s gonhinanal 1w the saisiemeny completion of all peguistory  ckground ©hecks and
piwibicnl o hedll checkup,  Plose netse tiad Anilore 1o glear ans oaie of th Jibosi sall Lol s she dmsmedian

woithdenwal of this offer lecter

W abee ngoin welcomme you to Premier Jnd wishoyoun long and o Nulfeifng career with us T'-:ru._;“}}‘:‘\.

Yours truly, Fat PREN|ER INFO ASSISTS PVT. LTD: £ A
‘}LAWJL %

H‘t\”: fiih el /

IR MANAGER OPERATIONS  SlOaTar A P Ty

e e REIE . peree to accept emplov ment on the terms and conditisns

Slenbiomed i e above Teter, §oball b eporting for dity on

R.C.: 201-204, Building Mo, 5, Sector-3, Near Ramada Hotel, Millennium Business Park, Mahape;
MNavi Mumbai 400 710, INDIA Tel: +21 22 6609 8524 / 6609 8525 / 2778 2070




0

-

8

> ) Premier InfoAssists Pvt. Ltd.

et Khasra p47:50; Bhokeasni Read, Pali Highway, Jadhpur = 342013, Rajasthan - INDIA

Tal:+91 291 665 1200, Fax: +91 291 2724178, Emailzinfec@premicrinfo.biz
CIN: W72 200ME2DDTPTCLTRSES

25" Moreh 2007

Compensution & Henelits

Mamae Mr. Sachin Sarda
Desipnation: Management Trainee
Location MNavi Mumhbal, Maharacshtra
Compensation Detalls Fonthly Amount [in B, ) Annualized Amount {in Bs,|
Basic Salary ) 20,000 N | 240,01
I E-Pt-‘:i.!l_.ﬂu'llp_'r:'.g_ru:{- 1,038 12,456
Monthly Gross: ' 21,038
EH-@ r_atl':l Annual Bonus ll’-l!:]l.ll.‘lil'l_ﬁ_ ||_'|r_1!_nti'.'!a £2,000
Retirals® . : L 8 s, =4
Gratulty a6 11,544
Wedical Insurance =
15,000
TOTAL ANNUAL CTC (infts.) 101,000
HEA Comily B muacim e B S0 e o besie in nietra araf 0% inccion melra,
FI s Wil e dedisered, 1 wpplicihie
LY R IR T ) Yot wnll b Semvere ! under Mechiciaim Policy apem complition o Probation Period
Libalynts ® ety el 1 B g | g acetued Radas gl tand o0 seley e [asmsear Qurmgting
Hreinan® Sou ] e cnmtled Tor o) bosuge of Be 320000 ugson sueeeetlul compietin of 1 vear Inthe orglaieation

Ihts sl B paivahl om borh coming Liewali alber caompletion of the firs Y EaT, Haweher in case vou afé jur
ube to complele 1 bear bt the arganizicion you will not beentitled for this Bonus

Fot PREMIER INFO ASSISTS PAT. LTD. Ty
.-1.,"- i |;_

I}J!W 2 éﬁ ;

Authorieed Signatery |l RS L

e
Y,

WANAGER DAL BRENTIRCES  SMONING o TIEIT My, T

1Jarz.
PERSOMN AL & CONFHEST A

R.0.1 201-204, Bullding No. 5, Sector-3, Near Ramada Hotel, Millennium Business Park, Mahape,
Navi Mumbai 400 710, INDIA Tel: 491 22 6609 8524 / 6609 8525 [ 2778 2070
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Letter of Inteni
I g 3
ol i, -
Dear Ar./Ms. g rHs pon Pl B e i |

We are delighted 10 offer vou the position of Associate Financial Consultant with our Consulting
Division, the place of posting shall be at Indore (M.F). You are going 1o be a part of a fast-paced and dedicared
team that works toegether to provide our ¢lients with the highest possible level of service and consulting.

We are confident thar you will find this new opportunity both challenging znd rewarding. An Appointment letier
would be issued to you on joining. The following points outline the terms and conditions, along with this lerer of
intent:

e

Joining date: _~7 car e OF

Gross vearly package: 253,616/ (INR), Annexure ‘A" attached,

Probation: On joining you would be serving o training period of 10-15 days as applicable to yvour level and then
vou witl be on Probation for Three (3) months, If your services are found to be satisfactory, your employment
with EPIC Research will deemed to be confirmed, unless vou are informed in writing otherwise, EPIC Research
reserves the right 1o reduce, dispense with or extend your Probation Period of its absolute discretion, Afier
confirmation you would be eligible for all company benefits as per company Standing Order from time to time.

During your Probation Period a sum of Rs. 3,000/« will be deducted from your salary as retention amount
which will be effective from first month, You shall be entitled to receive the retention amount in 139
month of your service only i.e afier completion of 1 wear in the Company. In case of resignation or
termination before 1 year the said amount is lieble to be forfeited.

Separation: You sheuld serve a notice period of one month before resigning from the position. If not, shall lose
the pay and incentives for the one month period worked preceding resignation and forfeit ‘Relieving Centificate’
and *Experience Certificate’, Your services shall be terminated on the Disciplinary, non performance o non
adherence of the rules and policies of the company. EPIC Research shall have the right to terminate your
employment, forthwith, without notice or payment of salary.

Here's wishing vou a warm welcome and lock forward to a long and mutually satisfying association.

On the day of joining vou are required to bring the photo copics of following testimonials. This is
mandatory for completing your joining and authentication process with EPIC Research (P) Ltd.

. 10th/121h! Graduation' Post Graduation/ Centification courses-Centificates and Mark sheets (Leopy é;_“}" Lhzes
2. 1D Proof (AADHAR Card, PAN card, Driving License, Yoter ID)- Three copies each E‘-- '_-}1} 5
3. Copy of Bank pass book > F e
4. Passport size photographs — Six Nos, (Colored) '-'.?.’-,-_'
L
For Epic Research (F) Lllj; M
[ = |r . *-I-r ! II:"'-‘
Peaple nq.;'nyh.ﬁul'p_ﬁt.I'.‘.jfﬁ;ip__.e"'
"1__';" -_hr = Nd With the signuture below, 1 accept this offer for employment

MNameg Dhate
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Salary Details for Associate Financial Consultant (AFC)

Annexure *A?

Candidates name; [ > _l
Position offered:; :
Joining date:
_Fised Components _Manthly Annpal
Basic 7.800 93,600
Conveyance 356 4,272
I Attendance allowance AT [2,000
M Hnn’m'f‘nm:m:wnl_:l_
Key Performance Indicators ER 48,000
Loyalty Bonus . 11,000
*Monthly perfornmance incentives (Special .
Inducements) — 72,000*
Retircmen{ hénelits - B
Provident fund (Emplover's Contribution) 1,62 12,744

Total CTC 14218/ 2.53,616/- i

Important terms:

KFL and monthly® perfermance incentives will vary based on your performance score and meeting the
delivery targets as per the team structure. The incentive scale may vary as per your team allocation,

As per the Corporate policy, for 03 months: 11,2184 will be paid as stipend, later from the 4% month KPI

will be the variable component and EPF contribution will be followed.

Retention amount of Rs, 9000/- will be paid out in 13% month of vour service.

Loyalty bonus will be paid cut in the 13% month of vour service

Y our salary structure is subject to revision based on notifications received from Labor Department.

Employee Contribution 1o FF of Rs 936/~ will be deducted from your Gross salary,

Kindly confirm your acceptance of this offer by signing and returning a copy of this lener and share a

mail at ho@epicresearch.co

This appointment will be subject to you being found medically fit. {Medical certifieate 1o be pro jdﬁ'd.l it "|:_-
the time of joining) / )
You are not planning for any higher studies which would force vou to quit the job during II ::e
Agreement of | vear,

For any further quﬂ'iﬂ vou can reach us at TB69961117. -_ .

=i b L |
= i

g0 F: ] \ Accepted By
L‘u( ) o |
(Name, Contact number and sivnature of candidan)
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Letter of Infent

-
P
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{7
# o
Dear Me/Ms. L2825 s Y orrefes - B

We are delighted 10 offer you the position of Associate Finaneial Consultant with cur Consulting
Division, the place of posting shall be at Indore (M.P). You arc going to be a part of a fast-paced and dedicated
team that waorks together to provide our clients with the highest possible level of service and consulting.

We are confident that you will find this new opportunity both challenging and rewarding. An Appointment letter
would be issued to you on joining. The following peints cutline the terms and conditions, atong with this lener of
infent:

Joining date: -"'-"":r":ﬁ:-:.r' o 24
(- Gross yearly package: 2,353,616/ (INR), Annexure *A’ attached,

Probation: On joining you would be serving a training period of 10-15 days as applicable to your level and then
you will be on Probation for Three (3) months. IT your serviees are found to be satisfactory, your employment
with EPIC Research will deemed to be confinmed, unless you are informed in writing otherwise. EPIC Research
seserves the right to reduce, dispense with or extend your Probation Period at its absolete discretion. After
confirmation you would be eligible for all company benefits as per company Standing Crder from time to time,

During your Probetion Period a sum of Rs3,000/- will be deducted from vour salary as rétention amount
which will be effective from first month. You shall be entitled to receive the retention amount in 13
month of your service only i.e after completion of 1 year in the Company. In case of resignation or
termination before 1 year the said amount is liable to be forfeited.

Separation: You should serve a notice period of one month before resigning from the position. If not, shall lose
the pay and incentives for the one month period worked preceding resignation and forfeit *Relieving Certilican:”
and *Experience Certificate’. Your scrvices shall be terminated on the Disciplinary, non performance or non
adherence of the rules and policies of the company. EPIC Research shall have the right to terminate vour
employment, forthwith, without notice or payment of salary.

( Here's wishing you a warm welcome and look forward to a long and muteally satisfying association,

{- On the day of jeining you are required to bring the photo copics of following testimonials, This is iy
mandatary for completing vour joining and authentication process with EPIC Researeh (%) Ltd. /1 i
I i F “ i

1. 10th/12th! Graduation/ Post Graduation/ Certification courses-Certificates and Mark sheets (leopy) |0
2. 1D Proof (AADHAR Card, PAN cand, Driving License, Yoter [D)- Three copies each ;
3. Copy of Bank pass book

4. Passport size photographs — Six Nos, (Colored)

For Epie-Rescarch (') L, " d
A o / - !
for ooy o

| S ) :' | e
i'u‘.nph.' nlL;'f'“]“_"F_}it.{ifﬂﬁl:ljj-a-’# ; :
: C*TIT’ - With the signature below, 1 accept this offer for employment

Mame ' Dhate
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Salary Details for Associate Financial Consultant (AFC)
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Annexure *A’

Candidates name:
Position offered:

Joining date:
Fixed Cp i ponents ; Monthly | Annuzal
; 7,800 3,604
Conveyvance 56 4,272
= Attendance allowance 1,000 12,000
_ Mariance Components E
Key Performance Indicators 4,000 48,000
Loyalty Bonus E 11,0630
*Monthly performance incentives (Special ' -
Inducements) 72,000*
Retirement benefits -
Provident fund {Employer's Contribution) 1,062 12,744
Total CTC 14,218/- 253616/

lmportant terms:

*  KPl and monthly* performance incentives will vary based on your performance score and meeting the
delivery targets as per the team structure, The incentive scale may vary ns per your team allocation,

= As per the Corporate policy, for 03 months: 11,218/ will be paid as stipend, later from the 4% month }'-‘.._E"I
will be the variable component and EPF contribution will be followed. s

Loyalty bonus will be paid out In the 13™ month of your service ,

¥our salary structure is subject to revision based on netifications reccived from Labor Department,
Employee Contribution ta PF of Rs 936/~ will be deducted from your Gross salary. M
Kindly confirm your acceptance of this offer by signing and returning a copy of this leiter and share a
mail at he@mepicresearch.co

= This appointment will be subject to you being found medically it (Medical certificate to be provided at

the time of joining)
* You are not planning for any higher studies which would force you 1o L|1:|il: the job during the Service

- ® ¥ @ @

Agreement of 1 year, A ] P
=  Forany funher queries vou can reach us et TRE9961117, _‘-'
____..—- -—.._\_H |‘_'! 1 -
;ﬂ-f_E = _'.':;' ' Accepted By
[+ e J
E>)-

iMame, Contact number and signature of candidate)

.
NAd3E,

.}1'({.-‘ i m‘

Retention amount of Ks. 9000/ will be paid cut in 13% menth of your service, { bt =t
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5% 85 menbaned below,

Palicy Bagaar.com

Building Mo 123, [2™ Eaaement,.ﬂ.ﬂ.h{.-:ﬁ RGO
Secior 44, Gurgaan

Harpana = 122001

(."' : Landrmark-bahind Hotel Ramada
Mearest Metro Station; HUDA Cily Canter Metro Station {Last Tarmma.' Stalion o e Yolow Ling)

('_- i URIGINAL and PHDTOCOPY ol 1he Lelow __mgmmnm:l q!m:uglml:s bor kv bireswghit o fhe ficst ooy of (oinmg

L oy e D..-l:;lmu.fr.l,, Duld i R, _f*_ Mo ol capigy

1 | Class X pass oul :l:'rt-hcatu and Marksheet F3

2 |'Class .'%H pass oulce rt|r||:.;|rr~ and !..1-|ru-.h-~f_-| " P

3| Gr::lﬂuann dlegrenfnrobisiong |:|_rl;|fr::'l|u ki 7

4 | l"-.fsj Grd uation degres/panvisivnal cerlificala F,
| 5 PANcard _ ) 2

§ Chadhair _l:_g.r_-gl = i x 4

7| Lasl organasion « Servicel Relevng leter z ]
|3 | Salary Shps st 3 months i 2 |

L

9 | Passperd siza color pholos - :
~  Please carry dato of birth prodi of your mother, Tather, nomineo with 1D Proot

*  Sankaveount dotalls af ary cxisting account [Rank Afe number, Nama a3 (n bank socoumn)
#  Unigue ideniificalion numbor (UANT and PF account number of the praviogs amulaye b

E Flease ansure thal pou cary all ine above mantoned documents, [zl io spbmit will doad to pasiponemen| i, 1
3 in soume cRses cancellalion of your joining. ! 5
{

c Your appevilment s subject fo emplopment venficelion, f\% Reg

Ty v an HOFG Bank Accaunl, please get account ng with IFSC detads; otherwise you are required ba “"r?
audress prood for opening bank 2cogunt.

Fe any quary related to Induction, pleasa reach ?l} be folowing

+  Rahul Singh: +51 B500732198 f Gr/s 8034 Y9
WG

oo any quiery: migied o Joining!HR, plaass ceach aul bo (a1
= hfEpnlicyDarigs cor
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Khasra # 47-50, Bhakrasni Road, Paii Highway, Jodghpur — 342013, Rajasthan - INDIA
Tel:+91 291 665 1200, Fax: +91 291 272 4178, Email: info@gpremierinfo. biz
CI;- LT3 2008 HIDDTPTC 175583

OFFER LETTER

M Somadi Bhapsali VO M ey Kama] Bhansali 24™ Marel 2017
Suhantal Kamalehand Bians G, Gpposite Bothre charnable s,

sewline, Gandhichoweh, Ciegashahar , Bikaner < 33440

Sobale B +9] QT2 7653005

[Bear Ms. Somali

Longratulaticgs an vour appoiriment! We welcome vim 10 Premier - 4o smoration Sl compame wishing you
a bonng ol vaeanae lul career with o,

COMPEXSATION & BENEFITS: The detsited beeabpp of your Compensation end Other company henefiis
ppplicable to vou is enclossd.

L DESIGRATION & FUNCTION: You will be designated as Management Teainee.

LOCATION & BATE OF JOINING: Yo will be baved i Jodbpur, Ripasthon, Yoo sill be required 1o
i asearly s possthle. howeyver not lanee dhan 83" April 2007, 18 vou do pot join vour duty on the said
dite, this vlter lettér shall be sreated os cincelled. unless the éxtension of e said date for foining doty s
prasted by ug i weiting

A PROBATION PERICMY: S ouowill be o pircibisbsgn for o penod s of W dus s Frong the dite ol souie
apparntmenl, 1L m the opinon ol the Comipany, you are found suitable For dhe post s which vou e
nppesiiited, vo will be confinned else it may be extended to wnotlier 90 davs

4 PANT RECORD: ITany ded lasanion gven or furmished by vou o the Coampany proves oo be Tilse o iF vy

arc loumd 1o kave wallfully suppressed any material aformation, in such oocase, vou will be linbfe for
reminal froni service wihoul any Boice,

3. NUTICE PERIC: During the probation period you ean be teominated upan | day notice This contract of
employ ment s aermiinble by enber party by giviee two month (60 day<d noticeon confinniation. Fither pamy
b5 e Bl b e s peas o theedod

s s an odter of appommiment % desoiled formal Tener o0 appeeb et w1 B sl 1o oo o your o

This ofles of ermploytent is con fitional 6o the satisfhcton completiom of all regulnton: ! backerwnd checks ond
kel Dlgalih checkig,  Pleose note thit filure 1o ¢lear auy e ol the whyve will lead o the _||1'.||'||_'-._1| e
withidrawsl ol ehis affén lener

.f.rll
W dmee g seelcimie von i et al wilshov o i long and a falfilling carcer swith ua
> ey
Yomes eraely, [EE '.{g :

Far PREAM:ER INFD ASSISTS PVT, LTD.

'\.

NAME :gb_;.l-&tﬁ-' \\'n__ iy

HE MANAGER - OPERATIONS N ENG ALTHRRITY

| A Bl Tebdik b b e T A B em o TR on i s d conditions

Mentzuied 10 the above leter, 1 hall b reposting for duty on ...

R.0.: 201-204, Building No. b, Sector-3, Near Ramada Hotel, Millennium Business Park, Mahape,
Mavi Mumbai 400 710, INDIA Tel: +91 22 6600 8524 f 6609 8525 /2778 2070
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) Premier InfoAssists Pvt. Ltd.

Khasra # 47-50, Bhakrasni Road, Pali Highway, Jodhpur = 342013, Rajasthan - INDIA
Tel: 491 291 ah5 1200, Fax: +91 291 272 4178, Email: info@ premicrinfo.biz
Cing: U F2d00OMMI00TPTCL 75553

24" March 217

Conmpitsation & Benefins

Mame fis. Sanall Rhansal

Designation: Management Trainea

Location ladBpur, Bajasthan

Compensation Details Monthly Amount [inRs,} | Annualized Amount (in Rs,)
Basic Salary - 20,000 2,840,000

Special -&Ilnwﬂn:r.- 1,038 12456

PR e S S R 21,038

E:-L Gratia .ﬁ.nﬂu al Bnnus Inl:lu:l-ng In:ent-'.e 22,000

L - oIE == 7 s ——— ==

Retirals® g < Phoat® e i o am

Gratuity hiG2 11,544

tedical Insorance - o | A e

15,000

TOTAL ANNUAL CTC {in Re.) 3,017,000

e CoulE beommaiamige | o S0 o basie al medn asd 400% o Bl melia

e Will e deducied, f applrubie

Mediclaim Yarl will b conereo wnder Mediclaim Policy aponcompletion of Probation Period.

Limhiiy® Gty will be posd oo docrued Bagze o time of rgleving Tromm aur ¢ompens

Ihimym Woria b  beentitled fur g Bormas of W J2ARI ppon sogeesaful ., ||-||-. fevpoev ol |oxcar 1o the Grganizanion

un et coming [iwali ater completion of she first year, However Incase s o oee not

wal im the argimizpgion vau wifl pes be e ||..d for 1ty B

[eis will bir piis ubic
abibe g winmp leee 1

.Hllfrh
SFQ ASSISTE PYT. LTD. (({ "-.
by b R

»

Authorlsed Signatory £213 A

For FREVIER

LA IM’HHJ MAN RESOURCES KIGNING 1L TIIORETY
| RHLNS

PEMSOMNAL & COMIIDEN AL

R.0.: 201-204, Building No. 5, Sector-3, Near Ramada Hotel, Millennium Business Park, Mahape,
Navi Mumbai 400 710, INDIA Tel: +91 22 6603 E524 f 6609 8525 / 2778 2070




-

9

EPIC RESEARCH PVT. LTD:
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Letter of Totent

Dear Mr./Ma. Aty 2 IE A i . .

We are delighted to offer you the position of Asseciate Financial Consultant with our Consulting
Division, the place of posting shall be at Indore (M.P). You are going to be a part of o fast-paced and dedicated
team thal works together to provide our clients with the highest pessible level of service and consulting,

We are confident that you will find this new opportunity both challenging and rewarding. An Appointment letter
would be issued 1o you on joining. The following points outline the terms and conditions, along with this letter of
intent:

Juining date; g £ S A
F
Gross yearly package: 253,616/ {INR), Annexure *A” attached,

Probation: On jeining you would be serving a training period of 10-15 days as applicable 10 vour level and then
you will be on Probation for Three (3} months. IT your services are found 1o be satisfactory, your employment
with EPIC Research will deemed to be confirmed, unless vou are informed in writing otherwise. EPIC Research
reserves the right to reduce, dispense with or extend your Probation Period at its ahsolute discretion. After
confirmation you would be eligible for a1l company benefits as per company Standing Order from time 10 time.

During your Probation Period a sum of Rs.3,000/- will be deducted from your salary as retention amount
which will be effective from first month. You shall be entitled 10 receive the retention amount in | 3%
month of your service only i.e after completion of | year in the Company. In case of resignation or
termination before 1 vear the said amount is liable to be forfeited,

Separation: You should serve a notice period of one month before resigning from the positien. If not, shall lose
the pay and incentives for the one month period worked preceding resignation and forfeit *‘Relieving Certificare’
and “Experience Cenificate’. Your services shall be terminated on the Disciplinary, non performance of non
ndherence of the rules and policies of the company, EPIC Rescarch shall have the right to terminate yiar
employment, forthwith, without notice or payment of salary.

Here's wishing you a warm weleome and look forward to a long and musually sati sfying association,

On the day of jeiving you sre required 1o bring the photo coples of following testimonials. This is
mandatory for completing your joining and authentication process with EPIC Resvarch [Py Lid,

I 10th/12th/ Gradueation' Post Graduation/ Certification courses-Certificates and Mark sheets { tcopv):

2,10 Prool (AADHAR Card, PAN ¢ard, Driving License, Voter ID)- Three copies cach e i
3. Copy of Bank pass book (= Iﬁﬁ:’__f
4. Passport size photographs — 8ix Nes. (Colored) =
o "\-“:"' . 2 . 1
£}

For tp:i_c HMI‘:EI‘:I‘II (3] ,.!'-'-'1'l'

i | =" .l:ll.r'll:ll j-"

L S e
People Utt‘eﬂﬁhwhrf. riog
A With the signature below, 1 accept this offer for emplovment

Mame Dage




&)

1A E= .__.J_

depIC

SARELE WIS

QL..MC

Salary Details for Associate Financial Consultant (AFC)

Annexure *A’

Candidates name:

Position offered:

Joining date:

Fizcd Componenis Monthiy Anpunl
Basic T.a00 3,600
Conveyance 336 4272
Attendance allowance 1,00 12,000
Mariance Components =
Fey Performance Indicators o, (0 48,000
Lovalty Bonus - 11,000
*Monthly performance incentives (Special -
Inducenents) B 72.000*
Ketirement benefits = -
Frovident fumd (Employver’s Contribulion) 1,62 12,744
Total CTC 14,2185 253,616/ |

Important terms:

=  KPIl and monthly* performance incentives will vary based on your performance score and meeting the
delivery targets as per the team siructure, The incentive scale may very as per your team allocation.
= As per the Corporate policy, for 03 months: 11,218 will be paid as stipend, later from the 4% month KP1

will b2 the variakle component and EPF contribution will be followed. /{“ | LS
Retention amount of Rs. 9000/~ will be paid out in 13" month of vour service, -‘m .
Loyalty bonus will be paid out in the 13" month of your service rw-!- 1ot

® % = @ ®

mail at hrf@epicresearch.co

Your salary structure is subject to revigion hased on notifications received from Labor Depﬂﬂtﬂé%“

—

Employee Contribution to PF of Ks 936/~ will be deducted from your Graoss salary. ¢
Kindly confirm your acceptance of this offer by signing and retumning a copy of this letter and hzm'& e

o This appointment will be subject 1o you being found medically fit. {Medical certificate to be provided at

the time of joining)

o You are not planning for any higher studies which would force you to quit the job during the Scrvice

Apreement of 1 vear,

» For any further queries vou can reach us at 7869961117,

rll,-'

e

.l;.

Acgepled By

{(Neme, Contaet number and signature of candidate)
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Letier of Tntend
e {:n'
Dear MrsMs.__ L4471 AL g s

)

We are delighted to offer you the position of Associate Financial Cons ultant with pur Consalting
Division, the place of posting shall be at Tndore (M.P), You are going 10 be & pant of a fast-paced and dedicated
team that works together to provide our clients with the highest possible level of service and consulting,

We are confident that you will find this new opportunity both challenging and rewarding. An Appointment letier
would be issued 1o you on joining, The following points outline the terms and conditiens, slong with this letter of

intent:

Joining date: ST Ry e g

Gross yearly package: 2,53,616/- (INR}, Annexurc *A’ attached,

Probation: On joining you would be serving o training period of 10-15 days as applicable 16 your level and then
you will be on Probation for Three (3) months, If your services are found to be satisfactory, your employment
with EPIC Research will deemed to be confirmed, unless you are informed in writing otherwise, EPIC Rescarch
reserves the right to reduce, dispense with or extend your Frobation Period at its absohne discretion. Alter
confirmation you would be eligible for all company benefits as per compiny Standing Order from time to time.

Buring your Probation Period a sum of Rs. 3,000/~ will be deducted from your salary as retention amount
which will be effective from first month. You shall be enlitled to reecive the retention amount in | 3%
manth of your service only i.e afier completion of 1 year in the Company. In case of resignation or
termination before 1 year the said amount is liahle 1o be for ferted,

Separation: You should serve a notice period of one month before resigning from the position, 17 not, shall lose
the pay and incentives for the ooe month period worked preceding resignation and forfeit ‘Relieving Cenificate’
and ‘Experience Certificate’, Your services shall be terminated on the Disciplinary, non performance or non
sdherence of the rules and policies of the company. EFIC Research shall have the right to terminate your
cmployment, forthwith, without notice or payment of salary,

Here's wishing vou & warm welcome and look forward o a tong and mutually satisfying association.

Cn the day of joining you are required to bring the photo copics of following testimonials, This is e
maodatery for completing your joining and suthentication pricess with EPIC Research (P) L, r-‘ﬁ
L. 10th/E2th/ Geaduation' Post Graduation/ Centification courses-Certificates and Mark sheets ([eopy) '-,,fx
2.1D Proof {AADHAR Card, PAN card, Driving License, Voter 3} Three copics each a3
3. Copy of Bank pass book oLl

4. Passport size photographs — Six Nos, (Colored)

Far Epic Research (") Lid.
, = II /

— 5,

Feople Developme “.'.--L:-r-ﬁu P
e With the signature below, 1 accept this offer for em ployment

Mg Date
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Salary Details for Associate Financial Consultant (AFC)

Annexure “A'

Candidates name: ,
Position offered:
| Joining date:

[ Fixed Componénts _ Montlly i _Annual j
Basic 7500 93,600
Conveyance 356 4,272
Attendance allowance 1,000 12,000
Variunce Components 8
Key Performance Indicators 4,000 48,000
Loyalty Bonus - 11,00
*Monthly performance incentives (Special -
Induccments) B 720000
] Hetirenienl henelits T |
Provident fund (Employer’s Contribution) 1,062 12,744
Tetal CTC 14,218~ 2,353,610/

Important terms:

KPL and monthly* performance incentives will vary based on your performance score and meeting the
delivery targets as per the team structure. The incentive seale may vary as per your team allocation,

As per the Corporate policy, for 03 months: 11,2185 will be paid as stipend, later from the 4" month K P
will be the variable component and EPF contribution will be followed.
Retention amount of Rs, 9000/~ will be paid out in 13 month of your service.
Lovalty bonus will be paid out in the 13™ month of your service U
Your salary structure is subject 10 revision based on notifications received from Labor Depantment. /;" e
Employee Contribution to PF of Rs 936/~ will be deducted from your Gross salary, h-ﬁ’:?"ﬁ"_‘ he
Kindly confirm your acceptance of this offer by signing and returning a copy of this letter and .ﬁﬁ:le;n‘«ﬂ' anht
mail at he@epicresearch.co LA s
This appointment will be subject to you being found medically fit. (Medical certificate 1o be provided at; L
the time of joining) e
You are not planning for any higher studies which would foree you 1o quit the job during the Service
Agreement of | year. )

For any further queries you can reach us at 7869961117,

Accepted Ry

{Nume, Contact number and signature of candidutc)
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To,

Miss. Sunita Sivag,
Old Chungi Chowki, Gajner Road,
Bikaner

& April, 2017

Subject; Job offer letter for the position of sales execulive

Dear Sunita,

This letter is in reqards 1o the interview lor which you appeared on 3 Apnl, 2017 for
the positioh of sales exccuthve. We would like 1o congratulata you by bringing under
your kind notice that you have been selected for the particular positian and veo are
pleased !o offer you 1he job,

Your date of jeining would be {rom 10 Apnl, 2017, You s1e requesied (o meel the HR

depariment head and biing the necagsary decuments on the first day of jaining.

10 procf

FAN card

Four passport size photographs

Duplicate copy of higher secondary, senict secondary and graduation ma
sheel {s)

Pract of address and

8 Medical centilicale

You will be under the probation. period for the first two months during which you are
not allowed to lake any poid leave. As per the agreement the ccmpany will be paying
manthly salary of Ra. 18,000 and incentives based on your performance Timings of

your ioh would be from 10 am to G pm. Please bring your own 1ia nﬁpmf.

P W M) —
_.-'

'ME:

%
,-:-I'

AN

{4g]

"

L2
_.-—5-'11_'__- - C .-'n-_EL"?ﬂ, ,lm-t
g1l L':?T::*'::H N
uyrardy

e gaiferd, TEE A Ud ariod g & e urifie E e

SRS L e

L |
h

'|'I-'_.-




'II.'PI:E.' TiE"-iE.ﬁ.R[‘.H PVT. LTD,

(iErle RESEARL PV T L -

.:\,urrf I 1. T i e

411 Mitinds Manisr Prazne T 1-bES2300

E AMT Marg Weltls wwetepitréinuthgn

ldora 452060 MLP India Esmal: irdofiepicresearch -'.? ﬁ,__ln:h
CINUT 0P 01 T OO 0T

Letter of Intent

e

Dear MrJMs, 4 08057 e S T .

We are delighted to offer vou the position of Associate Finnocial Consultant with our Consulting
Division, the place of posting shall be at Indore (M.F). You are going 1o be a part of a fast-paced and dedicated
team that works together to provide our clients with the highest possible level of service and consulting,

We are confident that vou will find this now opportunity both challenging and rewarding, An Appointment [etter
wonld be issued to you on joining, The following points outline the terms and conditions, along with this letter of
inlent:

Joining date: /7 22 g Loy -
Gross yearly paclkage: 2.,I53.,-E-1-Ef~ (IMR], Annexure *A" atached,

Probation; On joining you would be serving a training period of 10-15 days as applicable to your level and then
you will be on Probation for Three (3) months. If your services are found to be satisfactory, your employment
with EPIC Research will deemed (o be confirmed, unless you are infonmed in writing otherwise, EPIC Research
reserves the right to reduce, dispense with or extend your Probation Period at its absolute discretion. After
confirmation you would be eligible for all company benefits as per company Standing Order from time to time.

During your Probation Period & sum of Rs.3,000/- will be deducted rom your salary as retention amount
which will be effective from first month. You shall be entitled to receive the retention amount in 13
month of your service only i.c afler completion of 1 year in the Company. In case of resignation or
termination before 1 vear the said amount is liable to be forfeited.

Separation: You should serve a notice pericd of one month before resigning from the position. If not, shall lose
the puy and incentives for the one month period worked preceding resipnation and forfeit *Relieving Certificate’
and *Expericnce Centificate’. Your services shall be terminated on the Disciplinary, non performance or non
idherence of the rules and policies of the company, EPIC Rescarch shall have the right to terminate yaur

cmployment, forthwith, without potice or payment of salary. ;"--f al
-l-. :
Here's wishing vou a warm welcome and look forward to & long and mutually satisfying association. : R
i _..:_ | s
On the day of joining you are required to bring the photo copics of following testimoninls. This is v
mandatory for completing vour joining and authentication process with EPIC Research (P) Lid. S ]

LA 120 Graduation! Post Gradvation! Centification courses-Certificates and Mark sheets { loopy)
21D Proof (AADHAR Card, PAN card, Driving License, Voter 1D)- Three copics cach

3. Copy of Bank puss book : -;';*q’*-u—“‘.f-:u};x
4. Passport size photographs — Six Nos. {Colored) fwﬂ_ﬂﬁdﬁ'
1 ""LL'" 3 ! |
Far Epie Researel (P) L. IIH;EI",‘.? T
."lll = \‘:r?:‘l |I.l. L] f :

P'eople lIL“rn-tL'-plulil:u;#_;m”}
With the sipnature below, I accept this offer for employment

Mame Date




ﬂ"“@ (== L]

A I reseanch

Salary Details for Associate Financial Consultant (AFC)
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Annexure *A'

Candidates name;
Position offered:
Joining date;
| Fixed Companents X ] ~ Monthiy Annual =
| Basic 7800 83,4600
" Convevance 356 4,272 -
Attendance allowance 1,000 12,000
| Vartanee Components
| Key Performance Indicators 4,000 48,0
Lusyalty Bonus ' - [ 1,000
*Monthly performance incentives {Special -
Inducements T2,000%
Retirement benefits =i
Provident fund {(Employer's Contribution) 1,062 12,744
Totul CTC 14,218/ 2,50616/

Important terms:

«  KPl and monthly* performance incentives will vary based on your performance score and meeting the
delivery targets as per the team structure. The incentive scale may vary as per your team allocation.

»  As per the Corporate policy, for 03 months: 11,218/ will be paid as stipend, later from the A" month KPI

will be the variable component and EPF contribution will be followed,

Retention amount of Rs. 9000/~ will be paid out in 13" month of your service,

Lovalty bonus will be paid out in the 13* month of your service

Your salary structure is subject 10 revision based on notifications received from Labor Department.

Employee Contribution to PF of Rs 936/ will be deducted from your Gross salary,

Kindly confirm your acceptance of this offer by signing and returning a copy of this letter and share a

mail at hri@epicresearch.co

«  This appointment will be subject to you being found medically fit. (Medical certificate to be provided at
the time of joining)

» You are not planning for any higher studies which would force you to quit the job during the Service
Agreement of 1 vear.

o For any further queries you can reach us at 7869961117, o nig
: e xﬂﬂ
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N {Name, Contact num crand signature of candidate)
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